
           
PURSUANT TO A.R.S. SECTION 38-431.01, THE GILA COUNTY BOARD OF SUPERVISORS WILL HOLD AN OPEN MEETING IN
THE SUPERVISORS’ AUDITORIUM, 1400 EAST ASH STREET, GLOBE, ARIZONA. ONE OR MORE BOARD MEMBERS MAY
PARTICIPATE IN THE MEETING BY TELEPHONE CONFERENCE CALL OR BY INTERACTIVE TELEVISION VIDEO (ITV). ANY
MEMBER OF THE PUBLIC IS WELCOME TO ATTEND THE MEETING VIA ITV WHICH IS HELD AT 610 E. HIGHWAY 260,
BOARD OF SUPERVISORS’ CONFERENCE ROOM, PAYSON, ARIZONA. THE AGENDA IS AS FOLLOWS:

REGULAR MEETING - TUESDAY, JUNE 3, 2014 - 1:30 P.M.
R E V I S E D

 

           

1. CALL TO ORDER - PLEDGE OF ALLEGIANCE - INVOCATION  
 

2. PRESENTATIONS:  
 

A. Public recognition of four employees for May's "Spotlight on Employees"
Program, as follows:  John Dzera, George Hernandez, Curtis Johnson and
Austin Payne.  (Erica Raymond)

 

3. PUBLIC HEARINGS:  
 

A. Information/Discussion/Action to adopt Resolution No. 14-06-03 to name a
previously unnamed section of road in Globe as E. James Dean Trail. 
(Steve Stratton)

 

B. Information/Discussion/Action to adopt Resolution No. 14-06-04 which
approves Gila County Planning & Zoning Department Case No. Z-14-01, an
application submitted by Beau Woodring to rezone tax parcel number
301-19-055B located in Pine from R1-D12 (Single Family Residential with a
minimum residential lot size of 12,000 square feet) and TR (Transitional
Residential) to C2 (Commercial) in order to establish a retail store on the
property.  (Bob Gould)

 

C. Information/Discussion/Action to authorize the submission of an Application
for FY 2014 State Community Development Block Grant (CDBG) funds in the
amount of $113,139 that will be used for a proposed CDBG housing
rehabilitation project in Gila County and an additional $300,000 in State
Special Project funds that may be utilized for Owner-Occupied Housing
Rehabilitation for FY 2014, and adopt related Resolution Nos. 14-06-01,
14-06-02, and 14-05-02, which are included as part of this application. 
 (Malissa Buzan)

 

4. REGULAR AGENDA ITEMS:  
 

A. Information/Discussion/Action to authorize the Chairman's signature on
Intergovernmental Agreement No. 10163 Consolidated Administration and
Operation of Limited Jurisdiction Courts in order to provide a means for
compensation from the Town of Miami to Gila County for the costs associated
with the Magistrate Court utilizing Gila County facilities, personnel,
equipment, supplies and overhead for the operation of the Magistrate Court to
conduct Town of Miami business.  (Rebecca Baeza)

 

  

  



B. Information/Discussion/Action to instruct staff to request additional and
revised financial information from David Buckmaster ensuring the viability of
the successful purchase and operation of the Roosevelt Lakeview Park, and
to bring this item back to the Board when the information has been received,
evaluated and is ready for Board of Supervisors' approval.  (Bob Gould)

 

C. Information/Discussion/Action to authorize the submission of a State
Housing Fund Application for Owner Occupied Housing Rehabilitation
Programs to the Arizona Department of Housing in the amount of $275,000 to
be utilized for housing rehabilitation for fiscal year 2014, and to adopt related
Resolution Nos. 14-04-03 and 14-04-04, which are included as part of the
application.  (Malissa Buzan)

 

D. Information/Discussion/Action to approve the Human Resources Action Items
report, Classification & Compensation Study Implementation (Attachment A),
including grade changes, title changes, and salary changes reflected in the
Study in the amount of approximately $1,315,000, effective June 30, 2014,
with changes to pay being reflected in employee paychecks dated July 18,
2014.  (Linda Eastlick)

 

5. CONSENT AGENDA ACTION ITEMS:  (Any matter on the Consent Agenda
will be removed from the Consent Agenda and discussed and voted upon
as a regular agenda item upon the request of any member of the Board
of Supervisors.)

 

 

A. Approval of an Application for Contract Renewal FY15 to Contract Number
0014-0444 between Gila-Pinal Council for Senior Citizens (PGCSC), Area
Agency on Aging, Region V, and Gila County Community Services, whereby
PGCSC will allocate funding in the amount of $6,242 to provide home repairs
and renovations to eligible citizens residing in Gila County for the period from
July 1, 2014, to June 30, 2015.

 

B. Acknowledgment of the resignation of Michael Peterson from the Canyon Fire
District Governing Board and the appointment of Sterling White to complete
the term of Mr. Peterson, which expires December 31, 2016.

 

C. Acknowledgment of the April 2014 monthly activity report submitted by the
Payson Regional Justice of the Peace's Office.

 

D. Acknowledgment of the April 2014 monthly activity report submitted by the
Globe Regional Constable's Office

 

E. Approval of the April 29, 2014, Board of Supervisors' meeting minutes.
 

F. Acknowledgment of the Human Resources reports for the weeks of May 6,
2014, May 13, 2014, May 20, 2014, and May 27, 2014.

 

G. Acknowledgment of contracts under $50,000 which have been approved by
the County Manager for the weeks of May 5, 2014, to May 9, 2014; and May
12, 2014, to May 16, 2014.

 

  

  



 

H. Approval of finance reports/demands/transfers for the week of June 3, 2014.  
 

6. CALL TO THE PUBLIC:  Call to the Public is held for public benefit to allow
individuals to address the Board of Supervisors on any issue within the
jurisdiction of the Board of Supervisors. Board members may not discuss
items that are not specifically identified on the agenda. Therefore, pursuant
to Arizona Revised Statute §38-431.01(H), at the conclusion of an open call to
the public, individual members of the Board of Supervisors may respond to
criticism made by those who have addressed the Board, may ask staff to
review a matter or may ask that a matter be put on a future agenda for
further discussion and decision at a future date.

 

 

7. At any time during this meeting pursuant to A.R.S. §38-431.02(K), members
of the Board of Supervisors and the Chief Administrator may present a brief
summary of current events. No action may be taken on issues presented.

 

 

IF SPECIAL ACCOMMODATIONS ARE NEEDED, PLEASE CONTACT THE RECEPTIONIST AT (928) 425-3231 AS EARLY AS
POSSIBLE TO ARRANGE THE ACCOMMODATIONS. FOR TTY, PLEASE DIAL 7-1-1 TO REACH THE ARIZONA RELAY SERVICE
AND ASK THE OPERATOR TO CONNECT YOU TO (928) 425-3231.

THE BOARD MAY VOTE TO HOLD AN EXECUTIVE SESSION FOR THE PURPOSE OF OBTAINING LEGAL ADVICE FROM THE
BOARD’S ATTORNEY ON ANY MATTER LISTED ON THE AGENDA PURSUANT TO A.R.S. SECTION 38-431.03(A)((3)

THE ORDER OR DELETION OF ANY ITEM ON THIS AGENDA IS SUBJECT TO MODIFICATION AT THE MEETING

  

  



   

ARF-2547     Presentation Agenda Item      2. A.             
Regular BOS Meeting
Meeting
Date: 06/03/2014  

Submitted By: Erica Raymond, Human
Resources Assistant,
Human Resources
Department

Department: Human Resources Department

Information
Request/Subject
May 2014 "Spotlight on Employees" Program.

Background Information
The purpose of this program is to provide recognition to employees for the following
qualities: teamwork, quality, morale building, integrity, customer service and initiative.

Evaluation
n/a

Conclusion
n/a

Recommendation

To allow the Human Resources Department to publicly recognize four employees for
May 2014 through the County's "Spotlight on Employees" Program.

Suggested Motion
Public recognition of four employees for May's "Spotlight on Employees" Program, as
follows:  John Dzera, George Hernandez, Curtis Johnson and Austin Payne.  (Erica
Raymond)



   

ARF-2541     Public Hearing      3. A.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Submitted For: Steve Stratton, Public
Works Division
Director

Submitted By: Steve McGill, Rural Addressing
Analyst, Public Works Division

Department: Public Works Division

Information
Request/Subject
Resolution 14-06-03 to name a  previously unnamed section of road in Globe as E.
James Dean Trail.

Background Information
On April 4, 2014, Gila County resident Jerry Alongi contacted Rural Addressing to
inquire about naming an easement adjacent to his property.  A road naming petition
was provided requiring 75% of the affected parcel owners' signatures.  On April 30,
2014, resident Caroline Turner returned the petition with 100% of the affected parcel
owners in agreement of the name of E. James Dean Trail. 

Evaluation
The unnamed road branches east off of S. Russel Road in the Globe area and is
identified as Section 34 T1N R15E.  The County Rural Addressing Analyst determined
the GPS location and appropriately mapped the roadway.  A map is attached.

Conclusion
Per the Gila County Street Naming and Property Numbering Ordinance No. 11-03, a
public notice was mailed to property owners.  Included in the public notice was the
proposed name of E. James Dean Trail, map of the area, date for filing objections and
the date scheduled for the public hearing before the Board of Supervisors.  No
objections were received.  

Recommendation
The Public Works Division Director recommends that the Board of Supervisors adopt
Resolution 14-06-03 naming a previously unnamed section of road in Globe as E.
James Dean Trail.

Suggested Motion
Information/Discussion/Action to adopt Resolution No. 14-06-03 to name a
previously unnamed section of road in Globe as E. James Dean Trail. 
(Steve Stratton)

Attachments
Resolution 14-06-03
Petition 1 of 2



Petition 2 of 2
Public Notice
MAP
Letter to Residents



 
 

RESOLUTION NO. 14-06-03 
      

A RESOLUTION OF THE BOARD OF SUPERVISORS OF GILA 
COUNTY, ARIZONA NAMING ONE ROAD TO BE CALLED E. JAMES 
DEAN TRAIL 

 
 
WHEREAS, the Gila County Board of Supervisors initially adopted the Gila County Street 
Naming and Property Numbering Ordinance on April 1, 1991, and last amended it on June 28, 
2011; and,  

 
WHEREAS, street names are assigned in order to implement the uniform assignment of 
property numbers and avoid duplicate names that would hinder emergency services and the 
safety of Gila County residents; and, 

 
WHEREAS, Article 8, Section 806, of the Street Naming and Property Numbering Ordinance 
provides guidelines for the naming of existing unnamed streets; and,  

 
WHEREAS, the following street name and location substantially complies with the provisions 
of Article 8 of the Ordinance: 

 
E. JAMES DEAN TRAIL – SECTION 34 T1N R15E 

 
NOW, THEREFORE, BE IT RESOLVED that the Gila County Board of Supervisors does 
officially recognize the street name set forth above to become effective in conjunction with the 
numbering of properties along said street and directs the appropriate County departments to 
incorporate this name uniformly on all maps of Gila County.   

 
PASSED AND ADOPTED this 3rd day of June 2014. 

 
Attest:      GILA COUNTY BOARD OF SUPERVISORS 
 
____________________________  ________________________________________ 
Marian Sheppard, Clerk   Michael A. Pastor, Chairman 
 
Approved as to form: 
 
____________________________ 
Bryan Chambers  
Deputy Attorney Principal 







PUBLIC NOTICE 
 

PUBLIC NOTICE IS HEREBY GIVEN that the Gila County Board of Supervisors will 
hold a public hearing for the naming of unnamed road in the Globe area.  The road will 
be named to: E James Dean Trail. 
 
To file an objection to the proposed name change, residents must file an alternative 
petition in writing to the Rural Addressing Department by Friday, May 16th, 2014 per 
Gila County Street Naming Ordinance No. 11-03. 
 
The public hearing to name E James Dean Trail is scheduled for June 3, 2014 at 
10:00 a.m., or thereafter, located at the Gila County Courthouse, 1400 East Ash Street, 
Globe, AZ. 
 
Inquiries and objections may be directed to: 
Steven McGill/Rural Addressing  
745 N Rose Mofford Way 
Globe AZ 85501 
1(928) 402-8597 
 

 



207-25-010

207-25-009G207-25-009F

207-25-009B

207-25-009D

S  RUSSELL  RD

E JACKRABBIT LN

E COYOTE TRL

S HERMOSA VISTA

E BOBCAT TRACK RD

PRIVATE UNNAMED ROAD

Road to be named E James Dean Trail

¯



 
 
May 5, 2014 
 
 
Dear Gila County Resident: 
 
 
Gila County is in the process of naming a road in your area based on a petition submitted to our office.   
 
Our purpose is to comply with the Gila County Street Naming and Property Numbering Ordinance No. 
11-03.  In order to accomplish this, Gila County Rural Addressing has included a public notice informing 
you of the proposed name of E. James Dean Trail, a sketch of the road in question, a date for filing 
objections and the date scheduled for the hearing. 
 
Please feel free to contact our Rural Addressing Analyst, Steve McGill at (928) 402-8597 with any 
questions or concerns.  Our offices are open from 8:00 a.m. to 5:00 p.m. Monday through Friday.   
 
Thank you for taking the time to review this letter.   
 
 
Respectfully, 
 

 
 
Steve McGill 
Rural Addressing Analyst 
 
cc/file 

   

TOMMIE MARTIN, District I 
P.O. Box 2297,  Payson AZ 85547  DON E. McDANIEL Jr. 

County Manager 
  
MICHAEL A. PASTOR, District II 
1400 East Ash Street, Globe AZ 85501 

STEVE STRATTON 
Director 

  
JOHN D. MARCANTI, District III  
1400 East Ash Street, Globe AZ 85501 

STEVE SANDERS 
Deputy Director 

   
Gila County Public Works Division 

9-1-1 Rural Addressing  
745 N. Rose Mofford Way, Globe Arizona 85501 

 

Voice: (928) 402-8597 smcgill@gilacountyaz.gov Fax: (928) 425-8104 



   

ARF-2526     Public Hearing      3. B.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Submitted For: Robert Gould, Community
Development Division Director

Submitted By: Robert Gould, Community
Development Division Director,
Community Development Division

Department: Community Development Division Division: Planning and Zoning

Information
Request/Subject
Adoption of Resolution No. 14-06-04 - Planning & Zoning Case No. Z-14-01

Background Information
Mr. Woodring wants to rezone parcel number 301-19-055B from R1-D12(Single Family Residential with
a minimum residential lot size of 12,000 square feet ) and TR (Transitional Residential) to
C2(Commercial).

There is some single family residential development in close proximity to this site. Because of this, it
will be necessary to take those precautions that ensure greater compatibility. Issues such as noise,
lighting and outdoor activities need to be controlled.

Evaluation
The parcel has minimum slopes and excellent access on State Highway 87. The current zoning would
allow some commercial development, but it is very restrictive in size of commercial development and
the hours of operation. TR zoning acts as a buffer zone between residential and commercial
development. It is appropriate for neighborhood areas as the intent is to allow neighborhood type
commercial development. Hardscrabble Road in Pine is an area that is perfect for TR zoning due to the
presence of residential development.
 
A floodplain report was run for this parcel and there is no 100 year floodplain on this parcel.

Conclusion
Staff finds that Commercial two (C2) zoning is an appropriate zoning district for parcels bordering on the
State Highway 87. Due to the location of some residential development in the area care should be taken
to ensure compatibility.

Recommendation
Staff would recommend that the Board of Supervisors adopt Resolution No. 14-6-04 as recommended
by the Planning and Zoning Commission which includes the following stipulations:

All outdoor lighting is appropriately shielded to avoid spillage to other parcels to the rear of this
parcel.

1.

All zoning, wastewater, public works, health, fire district and building regulations that are
applicable to the development of this retail store as well as Arizona Department of Transportation
regulations shall be addressed, if needed.

2.

The architectural design for this structure and signage shall be appropriate for the Pine area.3.
If the applicant or property owner wants to serve alcoholic beverages, an application for a
conditional use permit must be submitted to the Planning and Zoning Department.

4.

Buffering shall include both a solid wall and landscaping.5.
When the applicant submits the property development plan, the Director shall provide a copy to
the Planning & Zoning Commission for its review.

6.

Suggested Motion
Information/Discussion/Action to adopt Resolution No. 14-06-04 which approves Gila County Planning



Information/Discussion/Action to adopt Resolution No. 14-06-04 which approves Gila County Planning
& Zoning Department Case No. Z-14-01, an application submitted by Beau Woodring to rezone tax
parcel number 301-19-055B located in Pine from R1-D12 (Single Family Residential with a minimum
residential lot size of 12,000 square feet) and TR (Transitional Residential) to C2 (Commercial) in order
to establish a retail store on the property.  (Bob Gould)

Attachments
Resolution No. 14-06-04
P&Z Dept. Staff Report for Woodring Application
Public Notice
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RESOLUTION NO. 14-06-04 

 
A RESOLUTION OF THE BOARD OF SUPERVISORS OF GILA 

COUNTY, ARIZONA, APPROVING PLANNING AND ZONING 

DEPARTMENT CASE NO. Z-14-01, A REQUEST BY BEAU WOODRING 

(APPLICANT/OWNER) TO REZONE HIS PROPERTY UPON GILA 

COUNTY ASSESSOR’S TAX PARCEL NUMBER 301-19-055B 

L OCATED ON STATE HIGHWAY 87, PINE, ARIZONA. 

 
WHEREAS, the Gila County Planning and Zoning Commission, at a duly noticed public 

hearing held on May 15, 2014, approved Planning and Zoning Department Case No. Z-14-01 to 

recommend Board of Supervisors’ approval to allow Assessor’s tax parcel number 301-19-055B 

to be rezoned as Commercial Two (C2); and 

 
WHEREAS, after holding a public hearing as provided by law, the Board of Supervisors is of 

the opinion that the approval of this rezoning application would be harmonious or compatible 

with neighboring uses through the application and maintenance of qualifying conditions. 

 
NOW, THEREFORE, BE IT RESOLVED that the Gila County Board of Supervisors does 

hereby approve Planning and Zoning Department Case No. Z-14-01 as set forth in the attached 

Exhibit A to allow Assessor’s tax parcel number 301-19-055B to be rezoned as C2. 
 

PASSED AND ADOPTED this 3
rd

 day of June 2014, at Globe, Gila County, Arizona. 

 
Attest: GILA COUNTY BOARD OF SUPERVISORS 

 

 

Marian Sheppard, Clerk Michael A. Pastor, Chairman 

 
Approved as to form: 

 

 

Bryan Chambers 

Deputy Attorney Principal 
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EXHIBIT A 

 
GILA COUNTY PLANNING AND ZONING DEPARTMENT 

CASE NO. Z-14-01 

 
AN APPLICATION BY BEAU WOODRING 

(APPLICANT/OWNER) 

TO REZONE ASSESSOR’S TAX PARCEL NUMBER 301-19-055B LOCATED ON 

STATE HIGHWAY 87, PINE, ARIZONA 

 
THIS PARCEL IS CURRENTLY ZONED AS “R1-D12 AND TR” 

 

 
The Gila County Board of Supervisors has approved the rezoning application to allow the 

rezoning of this parcel to C2 in accordance with Gila County Zoning Ordinance Section 105 

which reads: 

 
AUTHORITY 

 

The Board of Supervisors may, from time to time (after receiving a report thereupon by the 

Planning & Zoning Commission and after public hearings as prescribed herein), amend, 

supplement, or change the Zoning Map and/or ordinance regulations. Any such proposed change 

may be initiated by the Commission or by the application of property owners or an authorized 

agent of a property owner. 

 
The Gila County Board of Supervisors approved the rezoning application with the following 

conditions: 

 
1. All outdoor lighting is appropriately shielded to avoid spillage to other parcels to the rear of this parcel. 

2. All zoning, wastewater, public works, health, fire district and building regulations that are applicable to 

the development of this retail store as well as Arizona Department of Transportation regulations shall be 

addressed, if needed. 

3. The architectural design for this structure and signage shall be appropriate for the Pine area. 

4. If the applicant or property owner wants to serve alcoholic beverages, an application for a conditional 

use permit must be submitted to the Planning and Zoning Department. 

5. Buffering shall include both a solid wall and landscaping. 

6. When the applicant submits the property development plan, the Director shall provide a copy to the 

Planning & Zoning Commission for its review. 
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Parcel to be Rezoned 
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I APPLICATION 

Applicant Name Beau Woodring 

Applicant Address 10229 N. Scottsdale Road, Suite F, Scottsdale,  AZ 

Site Address Parcel #2 of ROS 4305B 

APN Number 301-19-055B 

Current Zoning  TR/R1-D12    

Intent and Purpose: 

a. To provide a degree of flexibility in land use in 

transitional areas where a mixture of residential and 

light commercial uses will be beneficial. 

b. To allow for certain mixed-use developments subject to an 
approved site plan, provided 

such developments shall be in harmony with, and will 

result in a minimum disruption to, surrounding uses. 

c. To create transitional zones to serve as buffers between 
residential districts and commercial or industrial districts. 

Current Comprehensive 

Plan Designation 

Multi-Functional Corridor:  

The Multi-Functional Corridor category denotes areas of the 

county that are located adjacent to a primary transportation 

route and where a mixture of land uses are desirable based 

upon the specific locational characteristics of the land. The 

Multi-Functional Corridor category is designed to capitalize 

on the land use opportunities resulting from proximity to 

and visibility of a primary vehicular transportation 

corridor. The uses permitted in the Multi-Functional Corridor 

category are intended to respond to the unique 

opportunities, scale and functions that exist in the different 

areas of the county. Development in this category typically 

occurs on lots that are wide and shallow due to the linear 

nature of the adjacent transportation facilities. The potential 

negative impacts of a linear development pattern, if any, 

should be addressed through site planning, buffering and 

after design considerations. Additional uses permitted 

within the category shall include farming, ranching and 

those uses otherwise permitted by state statute. 

Application Number Z-14-01 
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II Purpose & Description 

 

The purpose of this application is to rezone Parcel 2 on Record of Survey 4305B from 

R1-D12 & TR to Commercial Two (C2) to establish a retail store on the property.   

 

III Zoning Regulations 

 

The parcel is currently multi-zoned with both R1-D12 and TR zoning. The map below 

shows the current zoning for surrounding parcels. The actual parcel is not shown on the 

tax parcel map due to a recently approved minor land division. The parcel was a part of 

parcel number 301-19-019W. 

 

 

The Comprehensive Plan has designated this area as a Multi-Functional Corridor. This is 

appropriate for the proposed C2 zoning district. 

 

IV Primary issue or issues to consider 

 

There is some single family residential development in close proximity to this site. 

Because of this it will be necessary to take those precautions that ensure greater 

compatibility.  Issues such as noise, lighting and outdoor activities need to be controlled. 

  

V Background 

 

The location of this parcel is along State Highway 87 just as you enter the downtown area 

of Pine.  The parcel is currently undeveloped and would be appropriate for commercial 

development. A parcel directly across the street was recently rezoned to C2 to allow a 

wider choice in commercial activities then is permitted under TR zoning. 

 

Parcel area to be 

Rezoned 
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VI Analysis 

 

The parcel has minimum slopes and excellent access on State Highway 87. The current 

zoning would allow some commercial development, but it is restrictive in size of 

commercial and hours of operation. TR zoning acts as a buffer zone between residential 

and commercial development. It is appropriate for neighborhood areas as the intent is to 

allow neighborhood type commercial development.  Hardscrabble Road in Pine is an area 

that is perfect for TR zoning due to the presence of residential development.  

 

A floodplain report was run for this parcel and there is no 100-year floodplain on this 

parcel. 

 

VII Summary  

 

This parcel is not within the floodplain area and there are no significant topographic 

issues to take into consideration. The site has excellent access off State Highway 87. All 

in all, the property is suitable for C2 zoning activities. 

 

VIII Recommendation 

 

Staff concurs with the Planning and Zoning Commission’s recommendation for the 

Board of Supervisors to approve Planning and Zoning Department Case No. Z-14-01 

with the following conditions: 

 

1. All outdoor lighting is appropriately shielded to avoid spillage to other parcels to 

the rear of this parcel. 

2. All zoning, wastewater, public works, health, fire district and building regulations 

that are applicable to the development of this retail store as well as Arizona 

Department of Transportation regulations shall be addressed if needed.  

3. The architectural design for this structure shall be appropriate for the Pine area. 

4. If the applicant or property owner wants to serve alcoholic beverages they must 

submit an application for a conditional use permit.   

5. Buffering shall include both a solid wall and landscaping. 

6. When the applicant submits the property development plan, the Director shall 

provide a copy to the Planning and Commission for its review. 

 





   

ARF-2532     Public Hearing      3. C.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Submitted For: Malissa Buzan, Community Services
Division Director

Submitted By: Christine Lopez, Administrative Clerk
Specialist, Community Services
Division

Department: Community Services Division Division: Comm. Action Program/Housing Servs.
Fiscal Year: 2014 Budgeted?: No

Contract Dates
Begin & End: 

Unknown Grant?: Yes

Matching
Requirement?: 

No Fund?: New

Information
Request/Subject
Community Development Block Grant Regional Account Application FY 2014

Background Information
The Community Development Block Grant Program (CDBG) Regional Account was started with the
Housing and Community Development Act of 1974 where the Department of Housing and Urban
Development was to distribute funds to entitlement communities for projects that would develop viable
communities, provide decent housing, suitable living environments and expand economic
opportunities.  It wasn't until 1981 that each state received an allocation on behalf of the entitlement
communities and in 1982 funds were distributed and administered by the Arizona Department of
Housing to the four rural Councils of Governments within Arizona. 

Each year an eligible application is submitted by communities to the Arizona Department of Housing for
projects that must meet at least one of the following National Objectives: benefiting an area that is 51%
or more low to moderate income; prevent or eliminate slum and blight; or address and urgent need due
to a natural disaster or human health hazard.

Evaluation
This is an application to submit for Community Development Block Grant Regional Account funds. 
Federal funds are funneled through the Arizona Department of Housing and the Central Arizona
Association of Governments.  This is a yearly regional fund source allocated to cities, towns, and
counties within the State of Arizona.  Funding, if awarded, would be in the amount of $113,139.

In addition, a request to apply for State Special Projects funding in the amount of $300,000 to be
utilized for owner-occupied housing rehabilitation for FY 2014 will be submitted, however, the public
hearing must be held at this time.  This request is based on citizen input, as well as, local and state
planning objectives presented at previous public hearings.

Conclusion
If approval is granted and funding awarded, the Community Action Housing Services Program will be



If approval is granted and funding awarded, the Community Action Housing Services Program will be
able to provide services in the form of single family owner-occupied housing rehabilitation to eligible
citizens residing in Gila County.  Resolution No. 14-06-01 authorizes the submission of an application
for FY 2014 State Community Development Block Grant Regional Account and State Special Project
funds, certifying that said application meets the community's previously identified housing and
community development needs and the requirements of the activities outlined in said application. 
Resolution No. 14-06-02 authorizes the adoption of Owner-Occupied Housing Rehabilitation Guidelines
dated April 2014, in relation to an application for FY 2014 State Community Development Block Grant
Regional Account and State Special Project funds for a housing rehabilitation activity. Resolution No.
14-05-02 authorizes adopting a Residential Anti-Displacement and Relocation Assistance Plan for FY
2014 as required under section 104 (D) of the Housing and Community Development Act of 1974 as
amended. 

Recommendation
The Community Services Director recommends that the Board of Supervisors approve this application
and adopt the associated resolutions.  

Suggested Motion
Information/Discussion/Action to authorize the submission of an Application for FY 2014 State
Community Development Block Grant (CDBG) funds in the amount of $113,139 that will be used for a
proposed CDBG housing rehabilitation project in Gila County and an additional $300,000 in State
Special Project funds that may be utilized for Owner-Occupied Housing Rehabilitation for FY 2014, and
adopt related Resolution Nos. 14-06-01, 14-06-02, and 14-05-02, which are included as part of this
application.   (Malissa Buzan)

Attachments
Resolution No. 14-05-02
Resolution No. 14-06-01
Resolution No. 14-06-02
FY 2014 CDBG Regional Account Application
FY 2014 CDBG Disclosure Report
Housing Rehab Guidelines
CDBG Public Hearing Notice



Resolution 14-05-02 
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RESOLUTION NO. 14-05-02 
 
 

A RESOLUTION OF THE GILA COUNTY BOARD OF SUPERVISORS 
ADOPTING A RESIDENTIAL ANTI-DISPLACEMENT AND 
RELOCATION ASSISTANCE PLAN FOR FY 2014-2015, AS REQUIRED 
UNDER SECTION 104(d) OF THE HOUSING AND COMMUNITY 
DEVELOPMENT ACT OF 1974 AS AMENDED. 

 
 
WHEREAS, Section 104(d) of the Housing and Community Development Act of 1974, as 
amended, and implementing regulations require that each applicant for Community Development 
Block Grant funds must adopt, make public and certify that it is following a residential anti-
displacement and relocation assistance plan; and 
 
WHEREAS, Gila County is submitting an application to the Arizona Department of Housing for 
Community Development Block Grant (CDBG) and State Special Project funds. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Gila County Board of Supervisors does 
hereby adopt the Residential Anti-displacement and Relocation Assistance Plan as described 
below. 
 
RESIDENTIAL ANTIDISPLACEMENT AND RELOCATION ASSISTANCE PLAN 
The County of Gila will replace all occupied and vacant occupy-able low/moderate income 
dwelling units demolished or converted to a use other than as low/moderate income housing as a 
direct result of activities assisted with funds provided under the Housing and Community 
Development Act of 1974 as amended. 
 
All replacement housing will be provided within three years of the commencement of the 
demolition or rehabilitation relating to conversion. 
 
Before obligating or expending funds that will directly result in such demolition or conversion, 
the County of Gila will make public and submit to the Arizona Department of Housing the 
following information in writing:  
 
1. A description of the proposed activity; 
2. The general location on a map and approximate number of dwelling units by size (number of 
bedrooms) that will be demolished or converted to a use other than as LM dwelling units as a 
direct result of the assisted activity; 
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3. A time schedule for the commencement and completion of the demolition or conversion; 
4. The general location on a map and approximate number of dwelling units by size (number of 
bedrooms) that will be provided as replacement dwelling units; 
5. The source of funding and a time schedule for the provision of replacement dwelling units; 
and 
6. The basis for concluding that each replacement dwelling unit will remain a LM dwelling unit 
for at least 10 years from the date of initial occupancy. 
7. Information demonstrating that any proposed replacement of housing units with smaller 
dwelling units (e.g., a 2-bedroom unit with two 1-bedroom units), or any proposed replacement 
of efficiency or single-room occupancy (SRO) units with units of a different size, is appropriate 
and consistent with the housing needs and priorities identified in the State of Arizona's approved 
Consolidated Plan (CP). 
 
Gila County Housing Services will provide relocation assistance, as described in the ACT and 
implementing regulations, to each LM household displaced by demolition of housing or by the 
conversion of a LM dwelling unit to another use as a direct result of assisted activities. 
 
 
PASSED AND ADOPTED this 3rd day of June 2014, at Globe, Gila County, Arizona 
 
Attest:      GILA COUNTY BOARD OF SUPERVISORS 
 
_______________________________ _______________________________ 
Marian Sheppard, Clerk   Michael A. Pastor, Chairman    
 
Approved as to form: 
 
 
______________________________ 
Bryan Chambers 
Deputy Attorney Principal 
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RESOLUTION NO. 14-06-01 
 
 

A RESOLUTION OF THE GILA COUNTY BOARD OF SUPERVISORS 
AUTHORIZING THE SUBMISSION OF AN APPLICATION FOR 
FISCAL YEAR (FY) 2014 COMMUNITY DEVELOPMENT BLOCK 
GRANT (CDBG) AND REGIONAL ACCOUNT (RA) FUNDS, 
CERTIFYING THAT SAID APPLICATION MEETS THE 
COMMUNITY’S PREVIOUSLY IDENTIFIED HOUSING AND 
COMMUNITY DEVELOPMENT NEEDS AND THE REQUIREMENTS 
OF THE CDBG PROGRAM; AND AUTHORIZING ALL ACTIONS 
NECESSARY TO IMPLEMENT AND COMPLETE THE ACTIVITIES 
OUTLINED IN SAID APPLICATION. 
 
 

WHEREAS, the Gila County Board of Supervisors is desirous of undertaking community 
development activities; and 
 
WHEREAS, the State of Arizona is administering the CDBG program; and   
 
WHEREAS, the activities outlined within this application address the community’s low and 
moderate income population housing needs; and 
 
WHEREAS, recipients of funds from the CDBG program are required to comply with the 
program guidelines, and state and federal statutes and regulations. 
 
THEREFORE, BE IT RESOLVED that the Gila County Board of Supervisors authorizes an 
application to be made to the State of Arizona, Department of Housing for FY 2014 Community 
Development Block Grant and Regional Account program funds; authorizes its Chairman to sign 
the application and contract or grant documents for receipt and use of these funds for housing 
rehabilitation; and 3) authorizes its Chairman to take all actions necessary to implement and 
complete the activities submitted in said application; and 
 
BE IT FURTHER RESOLVED that the Gila County Board of Supervisors will comply with all 
Community Development Block Grant program guidelines; state and federal statutes and 
regulations applicable to the Community Development Block Grant program; and the 
certifications contained in this application. 
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PASSED AND ADOPTED this 3rd day of June 2014, at Globe, Gila County, Arizona 
 
Attest:      GILA COUNTY BOARD OF SUPERVISORS 
 
 
_______________________________ _______________________________ 
Marian Sheppard, Clerk   Michael A. Pastor, Chairman    
 
Approved as to form: 
 
 
______________________________ 
Bryan Chambers 
Deputy Attorney Principal 
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RESOLUTION NO. 14-06-02 
 
 

A RESOLUTION OF THE GILA COUNTY BOARD OF SUPERVISORS 
AUTHORIZING THE ADOPTION OF OWNER-OCCUPIED HOUSING 
REHABILITATION GUIDELINES DATED APRIL 5, 2006, IN 
RELATION TO AN APPLICATION FOR FISCAL YEAR (FY) 2014 
COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG) AND STATE 
SPECIAL PROJECT PROGRAM FUNDS FOR A HOUSING 
REHABILITATION ACTIVITY. 

 
 
WHEREAS, Gila County is desirous of undertaking an owner-occupied housing rehabilitation 
program; and 
 
WHEREAS, this program is funded with CDBG and State Special Project program funds 
provided by the State of Arizona; and 
 
WHEREAS, the CDBG program requires that every local government requesting CDBG funds 
for housing rehabilitation adopt specific guidelines for such a program; and 
 
WHEREAS, Gila County has developed such Owner-Occupied Housing Rehabilitation 
Guidelines (OOHRGs) dated April 5, 2006, which have been pre-approved by the CDBG 
program.  
 
NOW, THEREFORE, BE IT RESOLVED that the Gila County Board of Supervisors hereby 
adopts such OOHRGs dated April 5, 2006, in order to implement its housing rehabilitation 
program that will be funded through its application for FY 2014 CDBG and State Special Project 
program funds; and 
 
BE IT FURTHER RESOLVED that Gila County shall utilize such OOHRGs, without 
revisions except such authorized by the chief elected official or a person authorized in writing to 
approve such revisions via the CDBG and State Special Project program’s CD-1 form, with such 
revisions submitted to the CDBG program within a maximum of 10 working days of 
authorization. 
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PASSED AND ADOPTED this 3rd day of June 2014, at Globe, Gila County, Arizona 
 
Attest:      GILA COUNTY BOARD OF SUPERVISORS 
 
_______________________________ _______________________________ 
Marian Sheppard, Clerk   Michael A. Pastor, Chairman    
 
Approved as to form: 
 
 
______________________________ 
Bryan Chambers 
Deputy Attorney Principal 
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OWNER-OCCUPIED HOUSING REHABILITATION 
 
PURPOSE 
 
The Gila County Owner-Occupied Housing Rehabilitation Program is designed to serve low 
income homeowners with health, safety, energy efficiency, and renewable (green) related home 
repairs within Gila County.  The program is generally defined by these guidelines.  These 
guidelines apply only to the owner-occupied housing rehabilitation loans and/or emergency 
repair grants funded by Gila County Housing Services Program. 
 
Goals 
 

 To improve the quality, health, safety and energy efficiency of the housing stock and to 
promote neighborhood revitalization in Gila County. 
 

 To benefit elderly, handicapped, and families with children whose income levels are at or 
below 80% of Gila County Median Income Limits. 

 
Objectives 
 

 To invest sufficient funds in each home, that is owned and occupied as a primary 
residence by low income homeowners, to meet at a minimum, the State of Arizona 
Rehabilitation Standards. 

 
 To provide technical assistance, counseling and follow-up services to eligible families, 

including but not limited to: 
 

a. Ownership, revitalization, and neighborhood responsibilities 
b. Budgeting for property taxes and insurance 
c. Property maintenance 
d. Energy conservation 

 
 To provide referral services to the various agencies offering assistance in the areas of 

housing, medical, financial hardship, legal aid, etc. 
 
The goals and objectives of the Gila County Housing Services Department can be properly 
implemented and accomplished by having: 

 Properly trained personnel to provide assistance from the initial contact through 
completion of work and loan services 

 Properly trained code enforcement personnel (education/human relations) to serve as 
liaison for all available programs and tasks associated with the Housing Services 
Department programs 

 Network of County and Social Services agencies which will provide support services for 
the programs listed under this department. 
 

FUNDING 
 
Funding from a variety of sources, such as, Community Development Block Grant (CDBG), 
Housing Trust Funds, Arizona Department of Energy, Low Income Home Energy Assistance 
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Program.  Any project may have one or any combination of funds as necessary, to accomplish the 
goal of providing decent, safe housing.  Funding limits per unit are:  rehab maximum of $55,000;  
and reconstruction maximum of $80,000. The property valuation, after completion, will not 
exceed ninety five percent  (95%) of the area median purchase price for single family housing as 
determined and published by HUD. When utilizing various funding sources on a project the 
property value after completion will not exceed FHA 203b and/or HOME Homeownership Value 
Limits limit for Gila County.    
 
TARGET AREA 
 
The target area consists of all of Gila County with the exception of Indian Reservations.  Gila 
County encompasses 4,752 square miles. 
 
ACCESSIBILITY 
 
The program will provide assistance to potential participants who have special barriers to ensure 
equal access to benefits.  For Spanish speaking persons, we will utilize Spanish speaking staff to 
assist with the entire rehabilitation process. 
 
ELIGIBILITY REQUIREMENTS 
 

 The property must be located within Gila County boundaries excluding Indian 
Reservations and flood plains. 

 Participants must be at or below 50% to 80% of area median income guidelines for the 
area based on family size at the time funds are committed to the property.  Income must 
be verified, whenever possible, by third party verifications.  (Owner must sign an authorization 
to verify income and income must be re-verified if over 6 months time has elapsed since the commencement 
of the project.) 

 The applicant must provide verification that the property is owner occupied as a primary 
residence at least 12 months before application, during construction and for the entire 
recapture period. 

 The property must be free from liens that unduly restrict the marketable ownership 
interest.   If the home is on the market for sale, it will not be eligible for assistance. 

 The home must be suitable for rehabilitation under the time and funding constraints of the 
program, including the ability to improve the property up to minimum code with funding 
available. 

 Homeowner must provide verification of Total Loss Coverage Insurance at the time of 
application for services. 

 Homeowner must hold a Fee Simple Title or a 99-year leasehold on the property, 
verifiable by a preliminary title search only, deeds alone do not suffice. 

 Property taxes must be paid and current at the time of application for services. 
 If all funding assistance is not sufficient to rehab the unit to minimum standards, the 

application will be denied. 
 

MANUFACTURED HOME REQUIREMENTS 
 
All Manufactured housing units must meet the following: 
a. Placed on a permanent foundation (required certification) and is connected to permanent 

utility hook-ups; 
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b. Is located on land that is held in fee-simple title, or long-term ground lease with a term of at 
least 99 years (50 years for tribal land); and  

c. Meets the construction standards of 24CFR 3280 if manufactured after June 15, 1976, or, 
meets applicable local and/or state codes if manufactured prior to June 15, 1976.  

 
Manufactured housing units must be permanently affixed to land owned by the household and 
not in a leased mobile park. 

 
PRIORITY POPULATIONS 
 
Gila County will give priority assignment to the following: 

a. Households including children under the age of 18 years old  
b. Households with a physically disabled family member 
c. Households including an elderly (60 years of age or older) family member;  

and 
d. Households with income at or below 50% of area median income 
e. Households with income at or below 60% o area median income 
f. Households with income at or below 80% of area median income  

  
NON-DISCRIMINATION  
 
The program will not discriminate against any potential participant based on race, color, religion, 
gender, family status, disability, or violate any other applicable federal statute. 
 
AFFORDABILITY TO LOW-INCOME HOUSEHOLDS 
 
Owner Occupied Housing Rehabilitation funds will be invested in each home to meet, at a 
minimum, the State of Arizona Rehabilitation Standards Guidelines and local building codes.   
Lien amounts placed on rehabilitated homes will not be allowed to exceed 100 percent combined 
loan to value.   In some cases, reconstruction will be more cost effective than rehabilitation. 
 
GRANT/LOAN 
Owner-Occupied Housing Rehabilitation assistance to homeowners may be in the form of: 
 

 FORGIVABLE LOANS – These loans do not require scheduled repayment by 
beneficiaries, forgiveness of the loan is conditional upon the beneficiary complying with 
program and occupancy requirements, as well as, the requirements of the loan documents.  
A forgivable loan may include repayment of only a portion of the principal amount.  
Forgiveness may be proportional based on the beneficiary’s continued owner occupancy 
for the recapture period or conditioned upon other locally defined criteria.   The 
forgivable loan must be secured by a promissory and a Deed of Trust naming Gila County 
as beneficiary.   
 

 EMERGENCY REPAIR GRANT (ERG) – This is an outright grant (not to exceed 
$10,000) to low income residents to address emergency conditions for the purpose of 
eliminating a threat to life, safety, and/or eliminating an imminent health hazard.    
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RECAPTURE PROVISIONS 
 
Loan Amount      Recapture Period 
$10,000 or less     no repayment is required 
$10,001 to $15,000     5 years 
$15000 to $40,000     10 years 
Over $40,000      15 years  
 

Any un-forgiven balance of the loan during the recapture period shall become due and payable 
upon the sale, exchange or transfer of the property.  If these guidelines are adopted by other 
entities with whom Gila County is the sub-recipient, then the Grantor entity shall be responsible 
for securing the lien and promissory note for the forgivable loan. 
 
In the event of the homeowner’s death there are two options: 1) If the death occurs during years 1 
through 5, a qualifying* immediate family member who has inherited the property may assume 
the balance of the deferred payment loan; Option 2) Gila County Housing Services may forgive 
the entire amount of the balance of the deferred payment loan if the death occurs anytime during 
years 6 through 10.   

 
LOAN SERVICING 
Gila County Housing Services uses Pioneer Title Company in Payson, Arizona to process the 
Deed of Trusts and Promissory Notes on each project.  They will act as the loan servicing agents 
for our program. 
 
PROGRAM INCOME 
In the event that Gila County Housing Services recaptures any funds, we will remit them to the 
Arizona Department of Housing.  
 
REFINANCING 
In the event that a homeowner decides to refinance their home after completion of rehabilitation 
and prior to loan repayment or expiration of the recapture period, the Housing Services 
Department will make the decision as to whether to allow the refinance to take place.  Loan 
subordination will only be allowed when: 1) the refinancing results in a fixed rate, lower monthly 
payment; and 2) loan subordination will not be allowed under any circumstances for a cash-out 
refinancing.   
 
LIEN RELEASE PROCEDURES 
At the end of the Recapture period, Gila County Housing Services Program shall contact the title 
company and the Gila County Recorder’s Office and proceed to process the loan as “Paid in 
Full”.  Copies of all forms from this procedure shall be retained in the case file, as well as, be 
provided to the homeowner. 
 
 
 
 
 
 
*qualifying – must meet all State Housing Fund Income Guidelines, and other criteria as applicable.   
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DEFERRAL CONDITIONS 
The decision to defer work in a dwelling is difficult, but necessary in some cases.  If a decision to 
defer has been made, work must be postponed until the problems can be resolved and/or 
alternative sources of help are found.  
Deferral conditions may include: 

 The client is uncooperative, abusive, or threatening to the crew, contractors, sub-
contractors, auditors, inspectors, or others who must work on or visit the home. 

 There is an animal(s) on the property that poses a health and safety threat to the crew or 
sub-contractors (ie:  a vicious animal, excessive animals) 

 The cleanliness or orderliness of the dwelling poses a health and/or safety problem. 
 If in the judgment of the Housing Services staff, any condition exists which may 

endanger the health and/or safety of the crew or Contactor, the work should not proceed 
until the condition is corrected. 

 
SELF-HELP OR SWEAT EQUITY 
 
The Housing Services Department does not operate a self-help or sweat equity program.  Gila 
County will not allow the homeowner to perform any scope of the work.  There may be some 
exceptions but only related to general property improvements, i.e. landscaping.  These exceptions 
must be approved by the Director. 
 
STANDARD AND SPECIFICATIONS 

 
All housing rehabilitation projects will meet: 
 State of Arizona Rehabilitation Standards (Attachment 3) or local code.  In addition Gila 

County has adopted the Uniform Building Code (UBC) (1991), National Electric Code 
(NEC)(1990), Uniform Mechanical Code (UMC)(1991), Uniform Plumbing Code 
(UPC)(1991), Uniform Conservation Code (UCC)(1991), as well as, the Uniform Housing 
Code (UHC)(1991).   

 Gila County uses standard specifications, which are tailored to each specific project which 
may include minor, substantial, and removal of all code violations.  

 Energy Star 
 International Energy Conservation Code (EICC, 2012 Edition or most recently adopted by 

local building jurisdiction) 
 All plumbing fixtures are to be “low-flow” 
 WEATHERIZATION STANDARDS - Gila County will meet Weatherization Standards for 

OOHR Housing Rehab in each home that is rehabilitated with CDBG, SHF, HTF, SSP, 
and/or HOME Partnership Program funding sources. (Issued 10/12/12, Rev. 11/18/13)   

 Uniform Federal Accessibility Standards (Section 504 of the 1974 Rehabilitation Act) and the 
Americans with Disabilities Act, as applicable and needed by homeowner 

 
TEMPORARY RELOCATION  
Temporary housing will be used if necessary to house families whose house is under construction 
through the rehab program.  Funding will be utilized from a variety of programs operated by the 
Gila County Community Services Division. 
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a. If the completion of the identified repairs imposes a health and safety risk to the 
occupants, Gila County Community Services Division will make temporary housing 
arrangements for the period of time estimated by the contractor to complete the repairs. 

b. Temporary relocation with area relatives or friends will be the first alternative. If this is 
not available, the occupants will be temporarily relocated to an area hotel/motel that is 
equipped with a microwave and refrigerator, if available. The occupants will be 
responsible for their own meals.  

c. If necessary, personal belongings of the occupants will be placed in temporary storage at 
either a commercial location or a Gila County storage location, if available. 

d. All temporary relocation costs will be included in the total rehabilitation cost. 
 
REPLACEMENT REHABILITATION   
Replacement is only allowed under the Rehabilitation Program. 

1. Staff will make cost estimates for each dwelling. If the unit is a manufactured home and 
the cost estimate of the necessary repairs exceeds the budgeted amount and if the repairs 
that can be made would still not bring the unit “up to code”, the decision can be made to 
replace the unit with a new or used manufactured home, providing the cost of transport, 
hookup and after-rehab value is within the allowable cost of the program.  

2. The replacement manufactured home will be competitively procured through the 
solicitation of three written quotes, in accordance with Gila County Procurement 
Department Policy. If the homeowner refuses to accept the unit selected by Gila County 
during the first round of the selection process, the homeowner will be allowed a second 
chance to select a unit. Gila County will again attempt to competitively procure a unit for 
the homeowner. If the homeowner refuses to accept the unit selected by Gila County 
during the second round of the selection process, the homeowner’s application will be 
cancelled. The homeowner will be notified in writing of this cancellation and they will 
have ten (10) days from the date of the cancellation letter to request an Administrative 
Review/Informal Hearing on the decision to cancel the application. In the Administrative 
Review/Informal Hearing, the homeowner must prove “just cause” as to the reason for 
not selecting a unit.  

3. On used mobile home replacements, all appliances, utilities and fixtures will be in good 
working order. However, homeowner understands that if this is not a new mobile home, 
homeowner accepts it “as is”. All appliances and fixtures will be replaced with new, if 
enough funding is left in their grant.  

4. Staff will first try to replace mobiles with new factory built ones, as costs allow. 
 

ACQUISITION 
 
All acquisition of land, which includes long term leases and permanent use easement, must meet 
the requirements of the Uniform Relocation and Real Property Acquisition Act.  This requires 
documentation of various notices to the owner, and appraisals (and review appraisals) in most 
instances.   
LEAD BASED PAINT HUD REGULATIONS 
 
In order to comply and implement lead-based paint requirements, the Housing Services 
Department shall use as guidance the OHD Housing Bulletin #1 issued by the GOHD on 
December, 2001 (Attachment 6 under Section A).  The program shall specifically adhere to the 
evaluation, disclosure, work requirements, and clearance procedures contained in this Bulletin.   
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Any interim control or abatement procedures of lead-based paint hazards as prescribed by HUD 
requirements shall be included in the scope of work.  The Housing Services Department shall 
also attempt to obtain lead-based paint general liability insurance for lead-based paint hazards 
and encourage contractors to secure lead-based paint hazard liability insurance.  
 
Staff will provide the homeowner with the EPA/HUD Pamphlet “Protect Your Family from Lead 
in Your Home”.  Staff shall also provide the homeowner with the Lead Based Paint Notification 
for the homeowner’s review and signature.  Staff shall specifically review the notification form 
with the homeowner and make every effort to ensure the homeowner is aware of the hazards and 
ways to avoid lead based paint poisoning.  The executed notification is retained in the 
homeowner/client’s file and a copy is provided to the client.  If lead based paint hazards are 
identified by risk assessment and treated the participant shall be provided with the following 
notices:  Notice of Evaluation and Notice of Lead Hazard Reduction.  All brochures are available 
in alternate format for non-English Spanish speaking persons. 
 
MARKETING TO GENERAL PUBLIC/POSSIBLE APPLICANTS 
 
Gila County makes every effort to promote awareness to the general public by presenting its 
program to local groups, such as the Chamber of Commerce, the Lions Club, the Rotary Club, 
Southern Gila County Network Team, and any other group that expresses interest.   Public 
Service announcements and press releases are also sent to local radio, television and newspapers 
to market our program. 
 
The Housing Services Program makes every possible effort to inform and promote program 
awareness to every segment of the community.  Informational materials are distributed across the 
county and are freely available through various county departments.  Although, “word of mouth” 
is the best and foremost method of communication in our community, the Housing Services 
Program also advertises in the local newspapers within the county.   
 
The Housing Services Program has also developed a network for referrals from: 
 

1. Gila County Health Department, Public Health Nursing, Public Environmental Health 
Dept., Public Gila County Public Fiduciary’s Office, Gila County Community 
Development Office, Gila County Section 8 Housing Program, Workforce Investment 
Department, Gila County Community Action Program. 

2.  Gila County Community Development Office advising of dangerous or condemned 
buildings. 

3.  Gila County Community Development Office or Gila County Health Department 
advising of a broken sewer, leaky roof, etc. during their inspections. 

4. Various social services agencies (Gila Aging, Child Protective Services, Vocational 
Rehabilitation Program, etc.) advising of health and safety issues. 

 
All promotional materials and other marketing tasks are done by the Housing Services Program 
staff on an ongoing basis. 
 
MARKETING TO CONTRACTORS 
 
The Housing Services Department follows the procedures for procurement and contracting as 
directed in the handbook distributed by the Arizona Department of Housing.  This handbook and 
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any updating information/additions to the same are kept by the Director and are available for 
review and reference by any interested person(s).   
 
It is standard procedure to advertise for rehabilitation bids in the locally distributed newspaper 
that is contracted by Gila County at the time.  The Housing Services Department also keeps files 
on qualified contractors, who are notified by mail, telephone or by fax of any jobs that may be 
out to bid.   
 
Bids will be solicited from only those contractors who have successfully completed Building 
Pressures Institute (BPI) training and are currently certified as such.  
 
Every effort is made to obtain a minimum of three (3) bids for each house.   
 
The Administrative Assistant shall retain the files on licensed, insured, bonded and otherwise 
qualified (not disbarred) contractors who are notified in writing of any bid invitation.  
Contractors will be encouraged to secure lead based hazard liability insurance as the Housing 
Services Program will grant preference to those with this type of insurance. 
 
STAFFING AND ADMINISTRATIVE STRUCTURE 
 
The Gila County Housing Services Department currently consists of approximately 5 staff with 
additional services provided by the county departments listed under the heading of the 
Community Services Division on an as needed basis.  The Housing Services Department is 
administered and staffed as follows: 
 
Community Services Director  
Community Services Fiscal Manager 
Community Services Housing Administrative Clerk, Specialist 
Community Services Housing Rehabilitation Specialist 
Community Services Housing Administrative Assistant 
 
The Director provides oversight of the program. The Housing Services Administrative Assistant 
is responsible for monitoring the expenditure of funds for each project.    
 
The Administrative Clerk Specialist is responsible for writing all grant applications for 
submission to the funding agency(ies).   Also responsible for completing Environmental Review 
Reports, Set Up/Closure Reports and Quarterly Performance Reports. 
 
The Administrative Clerk Specialist will assist the Housing Services Administrative Assistant 
with writing/revisions to the program guidelines, compliance issues, and periodical monitoring of 
the administration of the program(s).     
The Housing Services Administrative Assistant is responsible for the implementation of the 
program, expenditure of funds and compliance with the program rules and regulations.  The 
Housing Services Administrative Assistant’s secondary tasks are those related directly to 
rehabilitation services and working on a one to one basis with the applicants from identification 
to completion of the project. 
 
The Housing Services Administrative Assistant is responsible for intake, contacting licensed, 
minority and women owned businesses to request their participation in the Housing Services 
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programs, qualifying the applicant, maintenance of waiting lists, correspondence between 
department and homeowner, monitoring and data entry of each project. Also assists the Fiscal 
Manager with financial management and contract closeouts, and assists the Housing 
Rehabilitation Specialist with program eligibility. 
 
 The Housing Rehabilitation Specialist is responsible for all necessary disclosures, preliminary 
and subsequent inspection of the subject property, preparation of the plans and/or specifications 
for bidding, cost estimating, and final close-out of the project. During construction, the Housing 
Rehabilitation Specialist conducts periodic inspections of the work, interfaces with the 
homeowner and contractor to ensure quality work, approves change orders for referral to the 
homeowner and participates in the final walk through.  Maintenance, energy conservation, and 
homeowner responsibility/neighborhood revitalization counseling will be provided to each 
participant by any member of the Housing Services Department. 
 
Training for the Housing Services Program staff is provided by Gila County and by attending 
workshops training sessions paid for with grant monies.  In addition to the Housing Services 
Department staff, we will utilize the Gila County Planning/Zoning, Community Development, 
and Engineering Departments for appropriate technical assistance to the program. 

 
PRE-SCREENING PROCESS 
 
The prospective applicant will complete a pre-screening form to determine the individual’s 
preliminary eligibility, specifically: 
 

a. Applicant presently owns the property 
b. Location of the home is within the county boundaries   
c. Preliminary (self declared) income information 
d. Determination if Property Taxes and Insurances are current on the property 
e. Household size and composition 

 
Determination of eligibility to be placed on a waiting list is performed at the pre-screening 
process and the individual is notified in writing within ten (10) working days of this 
determination. 
 
If the individual is found eligible, the individual is placed on a waiting list.  Recertification for 
continuation on the waiting list is performed every six months. When the individual reaches the 
top of the waiting list Housing Services staff, with the help of the prospective participant, will 
complete the application to ensure the information accurately reflects the prospective 
participant’s present situation.   
 
 
APPLICATION PROCESS 
 
Housing Services staff will verify all income via third party verification from employers, Social 
Security Administration, Veteran’s Administration, previously filed income tax returns, check 
stubs, etc.  During rehab, income verification shall be valid for a period of six (6) months, after 
which it must be recertified if the project has not been completed. All information obtained 
through this process shall be kept in locked files to ensure confidentiality.  
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The following definitions aid staff in the application process: 
 

 Income - All wages, financial assistance from Social Security, Veteran’s Administration, 
Department of Economic Security, Temporary Assistance to Needy Families, 
Unemployment Insurance, Alimony, Child Support, and income from any other source by 
any member of the household. 
 

 Family/Household – All persons occupying the home, including permanent extended 
family, i.e., elderly parents, single children with children of their own.  In the case of 
more than one family per unit, every effort is made to provide the non-owner with 
housing assistance through another program to decrease over-crowding. 

 
Prior to the formal application being approved, two eligibility determinations/certifications are 
made: 

1).  Family – based on income and home ownership (if on waiting list more than 6 months 
must be recertified every 6 months.) 
2).  Property Ownership – must be owned solely by the applicant and/or co-applicant 

 
During the application process staff will review each case with the. The Housing Services 
Administrative Assistant is responsible for approval or disapproval of each application.  Housing 
Services staff will then inform the applicant of the type and extent of assistance being offered and 
advise the applicant of the estimated time line for the sequence of events that will be necessary in 
the repair/rehabilitation process. 

 
A title search will be ordered by the staff to ensure that the home is in the applicant(s) name.  A 
preliminary parcel search will be used to determine that there are no taxes owed against the 
property and should arrearages exist, Housing Services staff will meet with the homeowner to 
attempt to resolve the situation. The Administrative Assistant will preliminarily verify ownership 
by obtaining a copy of the deed or title and a tax valuation from the Gila County Assessor’s 
Office.  The participant shall provide the Administrative Assistant with verification of total loss 
coverage insurance on the home. Eligibility determination will not be made nor will the 
repairs/rehabilitation of the property be commenced until all information/verifications are 
received. 
 
If the potential participant has a 504/ADA issue or is non-English speaking, staff provides the 
necessary assistance through the entire process.  
  
The Housing Services Administrative Assistant shall review and authorize each application prior 
to the project commencing. 
 
Upon acceptance into program, certified staff will schedule an initial property inspection and will 
conduct a visual assessment to identify lead hazards and determine the Scope of Work.  The 
homeowner is also informed that all contracts are strictly between the owner and contractor.  The 
Housing Services Housing Rehabilitation Specialist will monitor the progress, inspect for proper 
performance and sign off along with the homeowner after both are satisfied with the completed 
project. 
 
Copies of all forms that are pertinent to the project will be provided to each homeowner at their 
request. 
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WORK WRITE-UP 
 
Work Write-Up Forms are prepared by the Housing Rehabilitation Specialist who is experienced 
in construction and is required to keep abreast of the latest code requirements, construction 
methods and materials, and particularly, preservation of a designated historical building.  It is 
important in our program to preserve the architectural features of a particular era.  In a case 
where code and preservation conflict, the work shall be done to code, but every effort will be 
made to provide the “look” of a particular feature, structural or nonstructural.  A change order 
will be prepared, if necessary, and it will bear approval from the homeowner, Housing 
Rehabilitation Specialist, contractor and Housing Services Administrative Assistant. 
 
The Housing Rehabilitation Specialist is responsible for reviewing the accuracy of the work 
write-up and the homeowner will approve final work write-up.  The work write-up will call for 
items that meet code as per the Rehabilitation Standards, but will specify brands, sizes, location, 
etc.  The work write-up may be accompanied by a set of plans complete with construction details.  
The plans will identify all areas of the house and approximate dimensions, door and window 
location, etc.  The work write-up can be specifically cross-referenced. 
 
Only FHA approved improvements are eligible under this program. A Property Inspection 
Checklist is utilized to assist with ensuring homes meet State Rehabilitation Standards and are 
safe, sanitary, decent and energy efficient. 
 
The Housing Rehabilitation Specialist and staff utilize a computerized specification writing 
program when preparing the specifications for each project.  Sample building specifications are 
included as Attachment 4, which is a copy of the standardized rehabilitation specifications 
generated by the Respec 8 program when developing the work write-up for each project.  Staff 
also has the ability to create additional specifications tailored to each project. 
 
COST ESTIMATES 
 
The Housing Rehabilitation Specialist is responsible for the preparation of a cost estimate for 
each job.  In addition to the experience and training previously mentioned under the work write-
up, the Housing Rehabilitation Specialist must keep abreast of the economic conditions in our 
area with respect to the construction trades, including, but not limited to: 
 

a. Availability of qualified contractors with emphasis on disabled, women, and minority 
business enterprises; 

b. Availability/cost of materials; 
c. Present labor costs. 
d. Must have Building Pressure Institute (BPI) and Home Energy Rate Training (HERS) 

Course Certifications   
 

The Housing Rehabilitation Specialist  will prepare a cost estimate of each individual dwelling 
based on the technical specifications as determined in the work write-up.  The cost estimate will 
include all costs for materials and labor, as well as, costs for overhead and profit.  In order to 
stretch the rehabilitation dollars, the county and incorporated areas may waive permit fees on all 
projects. 
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MANDATORY PRE-BID WALK-THROUGH 
 
A Pre-Construction Conference is held on the property site prior to bidding.  The Pre-
Construction Conference assists in minimizing any misunderstandings with the staff, contractors 
and homeowners regarding work to be accomplished during the project. 
 
Gila County will only utilize Contractors who have successfully completed a contractor 
eligibility package.  This package includes verification of licensing, insurances, and that 
contractor is in good standing with the Arizona Registrar of Contractors.  Any Contractor that 
does not complete the process, or has otherwise been deemed ineligible, will not be able to 
participate in the program. 
 
BID AWARDS 
 
A.  Bid Award:  Bids are awarded by Gila County Procurement staff and the homeowner, 
however, housing staff will recommend the award be made to the lowest qualified bidder.  The 
Housing Services Manager reserves the right to reject any and/or all bids for reasons including 
but not limited to the following: 

1. The Contractor is not licensed or has had his license suspended or has been 
disbarred from projects involving certain funding sources (i.e. HUD) 

2. The Contractor is not able to proceed with the project in a timely manner due to 
other commitments. 

3. The bid submitted is more than 15% below the Cost Estimate and, in the Housing 
Rehab Specialist’s judgment, the Contractor will not be able to complete the 
project as specified for the bid price. 

4. The Contractor has failed to complete past projects in a timely or workman like 
manner or has failed to respond appropriately to request for warranty service. 

5. The Contractor has failed to provide lien waivers as required or has had 
mechanic’s liens filed by suppliers or subcontractors on past projects. 

6. Bidding forms are improperly filled out or incomplete. 
7. All bids submitted are more than 15% above the Cost Estimate. 

 
B.  Owner Bid Rejection:  The Owner may reject any or all bids without cause subject to the 
following provisions: 

1. The Owner may choose to reject the lowest qualified bid recommended by the 
Housing Services Manager and select a Contractor other than the lowest bidder if 
the Owner is willing to provide from his own funds and amount equal to the 
difference between the low bid and the selected bid. 

2. The Owner may reject all bids at any time up to three working days after the 
contract is closed. 

 
C.  Delays in Awarding Contract:  Generally the contract will be closed and work will begin 
within thirty days of the date of bid submission.  If thirty days have passed since the submittal of 
bids and no contract has been signed, the Contractor has the option of: 

1. Honoring the original bid. 
2. Withdrawing his bid. 
 



Adopted 4/05/06         Revised 4/2014 
 

                                         14 

If the Contractor chooses to withdraw his bid, the project will be offered to the next qualified low 
bid or a new bid process will begin.  The Housing Services Manager reserves the right, with the 
owner’s concurrence, to negotiate any bid. 
 
AGREEMENTS, CONTRACTS, AND OTHER DOCUMENTS 
 
Each file contains a checklist noting all documents and verifications (such as check stubs, bank 
statements, property tax statement, title report insurance, etc) required for the housing 
rehabilitation program.  This checklist will reflect the type of documents included in each file and 
will note those that do not apply as “N/A”.  
 
PROPERTY INSPECTIONS 
 
Property inspections will be performed by a qualified Building Inspector to ensure all work 
complies with the applicable building codes. 
 
In addition, Housing Services Staff will conduct frequent inspections to monitor progress, 
identify problems that may occur, initiate change orders that may arise, ensure compliance with 
State Rehabilitation Standards requirements and non-code items.  Staff is certified in the State 
Rehabilitation Standards inspections, energy audits and in general code requirements.  Training 
in this area is provided with Gila County and/or grant funds.  
 
CHANGE ORDERS 
 
A Change Order may be requested by the contractor due to circumstances which were unforeseen 
and not included in the original Work Write-Up.  An example would be a safety or code violation 
that could not be determined until the actual work began.  The homeowner must be informed of 
Change Orders and agree to these changes in writing.  The contractor must have written approval 
from the Housing Services Manager and or Housing Rehabilitation Specialist before undertaking 
any Change Order work, for any reason.  Change Orders must be processed through to the Gila 
County Procurement Office and documented in the client file.  If the Change Order is costly the 
project may be adjusted as not to exceed the projects budget. 
 
PAYMENT AND WARRANTIES 
 
Contractor payments are structured so that the contractor may request to submit an invoice for  
approximately thirty three percent (33%) of the total bid amount at commencement of the job, a 
second draw, not to exceed thirty three  percent (33%) of the remaining balance, may be 
requested when at least fifty percent (50%) of the construction is complete and the final draw is 
submitted once the rehabilitation has been performed to the satisfaction of the contract terms, 
homeowner, and final inspection by the Housing Services Manager,  and/or Housing 
Rehabilitation Specialist .   
 
Upon completion, Housing Services staff will inspect each completed home, along with the 
homeowner.  The homeowner will approve and sign off that all work has been completed, as well 
an acknowledgement that they have received all necessary warranty information. 
 
All contractors are required to provide a two-year warranty on workmanship as set forth by the 
Arizona Registrar of Contractors. The homeowner is responsible to contact the contractor for any 
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warranty-related problems. If the homeowner does not feel the contractor has lived up to 
warrantee obligations, they may contact Housing Services staff to assist in resolution. If no 
resolution is available or it is not to homeowner’s satisfaction, homeowner may appeal to the 
Arizona Registrar of Contractors.   
 
The homeowner must sign the Warranty Documentation Notice to verify receipt of the 
documents.  The Administrative Assistant will also maintain copies of warranties in the client 
file. 
 
REPORTING, CASEMANAGEMENT AND TRACKING  
 
The Housing Services Administrative Assistant and Fiscal Manager are responsible for reporting 
procedures. The Weatherization Technician and the Administrative Assistant are responsible for 
maintenance of all case files, and the Housing Services Program staff maintains a real time 
progress chart detailing the progress on each dwelling under construction.  The Housing 
Rehabilitation Specialist and Administrative Assistant prepare monthly progress reports to the 
Director and the Fiscal Manager.  The Fiscal Manager is responsible for all financial and 
performance reports to the Arizona Department of Housing including, but not limited to family 
and contractor profiles (minority, handicapped, ethnicity, etc.).  The Administrative Assistant 
will enter all project completions into a database for the purpose of tracking all current and 
previous participants in the program. 
 
HOUSING MAINTENANCE COUNSELING 
  
During the construction phase of the project, counseling will be provided on good neighbor 
policies; maintenance of property and appliances, keeping landscaping neat, not allowing 
garbage to pile up, changing appliance filters and pads.  After construction is completed Housing 
Services staff will provide energy conservation education including applications for local utility 
discount programs, as well as, other topics as necessary to enhance homeowner’s understanding 
of their role in the community. 
 
ENERGY EFFICIENCY GUIDELINES 
 
All single family housing rehabilitation is required to incorporate The Arizona Governor’s Office 
of Energy Policy, Weatherization Standards.   All new construction is to achieve a Home Energy 
Rating System (HERS) index beyond the baseline of 85.  Final HERS index must be submitted 
prior to receipt of the final draw.  The projected, pre-construction HERS index must be submitted 
to the ADOH once the construction drawings have been completed and the final HERS index 
must be submitted prior to the receipt of the final draw.  All of the above assessments and 
weatherization work are to be completed by Building Performance Institute, Inc. (BPI) certified 
weatherization professionals.   
 
GREEN TECHNOLOGY 
 
All projects will be evaluated for the use of alternative energy sources.  These may include   solar 
energy tank-less water heaters and water harvesting and reuse.   The Arizona Department of 
Housing  Minimum energy efficiency requirements will be used as a guide for green technology.    
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AFTER REHABILITATION ASSESSED VALUE 
 
Staff will obtain a pre-rehabilitation assessment from the Gila County Assessor’s Office 
(GCAO) and at the completion of the rehabilitation project will add the total project costs to the 
assessed value of the home to determine the after rehabilitation assessed value of the home.   
This will be documented on the Project Completion Form. Effective August 23, 2013 HUD has 
established the HOME Maximum After‐Rehab Value Limits for owner occupied housing 
rehabilitation. These limits will remain in effect until HUD issues new limits. 

 
Statutory Changes to the HOME Program require the 203(b) limits to be set at 125 percent of 
area median purchase price therefore Participating Jurisdictions can no longer use the 203(b) 
limit as the HOME program value limit. 

 
The  new  HOME  value  limit  for  existing  housing  to  be  used  for  owner  occupied  
housing rehabilitation is 95 percent of the median purchase price for the area based on 
Federal FHA single family mortgage program data and other nation‐wide data on the sales 
of existing housing. For further information regarding HUD’s policy change and methodology 
please visit: https://www.onecpd.info/resource/2312/home‐maximum‐purchase‐price‐after‐rehab‐value/ 
 

The rehabilitation assistance will not exceed maximum per state unit investment amounts for 
Gila County.  The Gila County Assessor’s Office (GCAO) will be notified of the property 
receiving rehabilitation, and as a result, the GCAO may perform an after rehab assessment on the 
property.  
 
GRIEVANCE/PROTEST PROCEDURE 
 
Client Grievance Procedure: 
Clients can be denied services if they do not meet the eligibility requirements of the Housing 
Services Department.  The following procedures will be followed in order to resolve disputes that 
may arise in the Housing Rehabilitation Program. 

 
 All participants will be provided a copy of the procedure and will be required 

to provide a signature to document receipt of the articles. 
 

 Complaints arising from disputes regarding the Housing Services Department 
will first be verbally or in writing addressed to the Housing Services 
Administrative Assistant.  Complaints shall be brought to the attention of the 
Housing Services Administrative Assistant within 10 days after the client 
becomes aware of the problem. 

 
 The Housing Services Assistant will attempt to resolve the dispute within 5 

working days after receipt of the initial complaint. 
 

 If the issue is not resolved within 5 working days with the Housing Services 
Administrative Assistant, the participant may refer his/her complaint in 
writing to the Director of the Community Services Division at 5515 S. Apache 
Ave., Globe, Arizona 85501. 
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 The Director or the Director’s designee will be responsible for review and 
response to the written complaint within 10 working days of receipt. 

 
 Participants who wish to appeal the Director’s decision will have 10 working 

days from receipt of the written decision to notify the Community Services 
Division of his/her intention to appeal the decision to the Board of 
Supervisors. 

 
 All complaints submitted to final appeal shall be addressed to the Chairman of 

the Gila County Board of Supervisors, 1400 E. Ash Street, Globe, Arizona 
85501. 

 
 The Board of Supervisors will have 15 working days from receipt of the 

complaint to render a final decision. 
 

This grievance procedure has been approved by the Arizona Department of Housing.  Each 
participant is given a copy of the grievance procedure with a copy being maintained in the case 
file in the Community Services Housing Services Department. 
 
Contractor Grievance Procedure: 
Bid protests shall be submitted in writing to:  Gila County Housing Services Department, 5515 S. 
Apache Ave., Suite 200, Globe, AZ 85501 within ten (10) days of bid award notification.  
Protests must contain at a minimum the name, address and telephone number of the protester, the 
signature of the protestor or its representative and evidence of authority to sign; a detailed 
statement of the legal and factual grounds of the protest including copies of relevant data; and the 
form of relief requested.  Within three (3) business days of receipt, and after consultation with 
legal counsel, the Housing Services Administrative Assistant will respond to the protest.  The 
Gila County Housing Services Department reserves the right to reject any or all bids; to waive 
irregularities of information in any bid; and/or to take any steps determined prudent in order to 
resolve the protest. 
All contractors involved in the bidding process are provided with notice of the protest 
procedures, which are set forth in the Contractor Protest Procedure Form and in the Bid Award 
Notification Letter. In the event of a disagreement between the homeowner and contractor, 
homeowner and Gila County, applicant and Gila County, and/or Contractor and Gila County, to 
name a few, the Grievance Procedure or Protest Procedure, whichever is applicable, shall be 
followed. All complaint/protest documentation will be hand delivered or sent by registered mail.  
 
CONFLICT OF INTEREST 
 
If a person is: 
 An employee, agent, consultant, officer, elected officer or appointed official of the Gila 
County Community Services Division Housing Services Department who has CDBG, SHF or 
HOME related responsibilities or access to inside information may not obtain a financial benefit 
or interest from any housing rehabilitation activity for themselves or those with whom they have 
family or business ties during their tenure. 
 
 
 
 



GILA COUNTY
PUBLIC HEARING REGARDING USE OF COMMUNITY

DEVELOPMENT BLOCK GRANT (CDBG) FUNDS
Gila County is expected to receive approximately $102,000 in FY 2014 federal
CDBG funds from theArizona Department of Housing Regional Account (RA).
Gila County also intends to apply for $300,000 in FY 2014 CDBG Funds from
the State Special Projects (SSP) account. CDBG funds must be used to ben-
efit low-income persons and areas, alleviate slum and blight or address ur-
gent need. Based on citizen input as well as local and state planning
objectives one potential project has been selected to be forwarded to the State
of Arizona with a request for funding. A public hearing will be held at the reg-
ular Gila County Board of Supervisors Meeting 10:00a.m. at the Gila County
Courthouse, 1400 E. Ash Street, Globe, Arizona on June 3, 2014 to discuss
the potential projects. It is expected that the Gila County Board of Supervi-
sors will select the final project(s) at this hearing and adopt applicable resolu-
tions. The potential CDBG projects are named and described as follows:
1. Owner-Occupied Housing Rehabilitation – we propose to provide housing
rehabilitation for approximately 8 or more units to low income homeowners in
Gila County.

To review project proposals, file grievances or learn more about the CDBG
program contact the following:

Name, Title: Malissa Buzan, Director
Organization: Gila County Community Services
Address: 5515 S. Apache Avenue, Suite 200
City, State, Zip: Globe, Arizona 85501
Telephone: 928-425-7631
Fax: 928-425-9468
TTY: 7-1-1

Persons with disabilities who require special accommodations may contact
the organizer at the above location at least 48 hours before the hearing.



   

ARF-2537     Regular Agenda Item      4. A.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Submitted For: Jeffrey
Hessenius,
Finance
Director

Submitted By:
Dana Sgroi, Contracts Support
Specialist, Finance Division

Department: Finance Division
Fiscal Year: 2013/2014 Budgeted?: Yes

Contract Dates
Begin & End: 

May 1, 2014 to
June 30, 2016

Grant?: No

Matching
Requirement?: 

No Fund?: Renewal

Information
Request/Subject
Approval of Intergovernmental Agreement No. 101613 with Town of Miami for
Consolidated Administration and Operation of Limited Jurisdiction Courts.

Background Information
On August 2, 2005, the Town of Miami (Town) and Gila County (County) entered into
an Intergovernmental Agreement (IGA) for Consolidated Administration and Operation
of Limited Jurisdiction Courts as a means for the Town to compensate the County for
the space utilized by the Magistrate Court to conduct Town business, and to provide
compensation for the costs associated with the Magistrate Court utilizing Gila County
facilities, personnel, equipment, supplies and overhead for the operation of the
Magistrate Court.  The August 2, 2005 IGA superseded similar agreements and
amendments entered into between the parties on December 14, 1998, March 23,
1999, and November 5, 2002.

The initial term of the IGA was from July 1, 2005, to June 30, 2006, with automatic
renewals of two (2) years each, unless terminated by either party.  On February 7,
2011, the Town elected to notify the County that the agreement would expire on June
30, 2012.  The Town Council was of the opinion that the fees being charged to the
Town were out of proportion to the number of filings from the Town, and were not
consistent with the IGA.

Evaluation
Intergovernmental Agreement No. 10163 was issued upon the consensus of a new
compensation formula.  The initial term for IGA No. 10163 will be from May 1, 2014,
to June 30, 2016, unless terminated sooner by either party.  At the end of the term,
and any subsequent terms, IGA No. 10163 shall be extended for an additional
one-year term, unless terminated sooner, pursuant to the provisions within the IGA.

Conclusion
With the approval of Intergovernmental Agreement No. 10163, the County will be able



With the approval of Intergovernmental Agreement No. 10163, the County will be able
to accurately invoice and receive payment from the Town of Miami for the costs
associated with the Magistrate Court utilizing Gila County facilities, personnel,
equipment, supplies and overhead for the operation of the Magistrate Court for Town
of Miami business.

Recommendation
Staff recommends that the Board of Supervisors approve entering into
Intergovernmental Agreement No. 10163 Consolidated Administration and Operation
of Limited Jurisdiction Courts, with the Town of Miami.

Suggested Motion
Information/Discussion/Action to authorize the Chairman's signature on
Intergovernmental Agreement No. 10163 Consolidated Administration and Operation
of Limited Jurisdiction Courts in order to provide a means for compensation from the
Town of Miami to Gila County for the costs associated with the Magistrate Court
utilizing Gila County facilities, personnel, equipment, supplies and overhead for the
operation of the Magistrate Court to conduct Town of Miami business.  (Rebecca
Baeza)

Attachments
Intergovernmental Agreement No. 101613 with Town of Miami for Admin and Operation
of Limited Jurisidiction Courts
Notification from Town of Miami of IGA expiring
IGA for Consolidated Administration & Operation of Limited Jurisidiction
Courts-August 2005
Legal Explanation























 

 

GILA COUNTY ATTORNEY 
Bradley D. Beauchamp 

 

Re: County Attorney’s Office approval of IGA pursuant to A.R.S. § 11-952(D). 

 

To whom it may concern: 

 

 The County Attorney’s Office has reviewed the Intergovernmental Agreement attached to 

this agenda item and has determined that it is in its “proper form” and  “is within the powers and 

authority granted under the laws of this state to such public agency or public procurement unit” 

pursuant to A.R.S. § 11-952(D).   

 

Explanation of the Gila County Attorney’s Office Intergovernmental 

Agreement (IGA) Review 
 

 

  A.R.S. § 11-952(D) requires that  

 

every agreement or contract involving any public agency or public 

procurement unit of this state . . . before its execution, shall be 

submitted to the attorney for each such public agency or public 

procurement unit, who shall determine whether the agreement is in 

proper form and is within the powers and authority granted under 

the laws of this state to such public agency or public procurement 

unit. 

 

 In performing this review, the County Attorney’s Office reviews IGAs to see that 

they are in “proper form” prior to their execution.  “Proper form” means that the 

contract conforms to fundamental contract law, conforms to specific legislative 

requirements, and is within the powers and authority granted to the public agency.  It 

does not mean that the County Attorney’s Office approves of or supports the policy 

objectives contained in the IGA.  That approval is solely the province of the public 

agency through its elected body.    



 

 Likewise, this approval is not a certification that the IGA has been properly 

executed.  Proper execution can only be determined after all the entities entering into 

the IGA have taken legal action to approve the IGA.  There is no statutory 

requirement for the County Attorney’s Office to certify that IGAs are properly 

executed. 

  

 Nonetheless, it is imperative for each public agency to ensure that each IGA is 

properly executed because A.R.S. § 11-952(F) requires that “[a]ppropriate action … 

applicable to the governing bodies of the participating agencies approving or 

extending the duration of the … contract shall be necessary before any such 

agreement, contract or extension may be filed or become effective.”  This can be done 

by ensuring that the governing body gives the public proper notice of the meeting 

wherein action will be taken to approve the IGA, that the item is adequately described 

in the agenda accompanying the notice, and that the governing body takes such 

action. Any questions regarding whether the IGA has been properly executed may be 

directed to the County Attorney’s Office. 

 

 Proper execution of IGAs is important because A.R.S. § 11-952(H) provides that 

“[p]ayment for services under this section shall not be made unless pursuant to a fully 

approved written contract.”  Additionally, A.R.S. § 11-952(I) provides that “[a] 

person who authorizes payment of any monies in violation of this section is liable for 

the monies paid plus twenty per cent of such amount and legal interest from the date 

of payment.”  

 

 The public agency or department submitting the IGA for review has the 

responsibility to read and understand the IGA in order to completely understand its 

obligations under the IGA if it is ultimately approved by the public entity’s board.  

This is because while the County Attorney’s Office can approve the IGA as to form, 

the office may not have any idea whether the public agency has the capacity to 

actually comply with its contractual obligations.  Also, the County Attorney’s Office 

does not monitor IGA compliance.  Hence the public entity or submitting department 

will need to be prepared to monitor their own compliance.  A thorough knowledge of 

the provisions of the IGA will be necessary to monitor compliance. 

 

 Before determining whether an IGA contract “is in proper form,” the County 

Attorney’s Office will answer any questions or concerns the public agency has about 

the contract.  It is the responsibility of the public agency or department submitting the 

IGA for review to ask any specific questions or address any concerns it has about the 

IGA to the County Attorney’s Office at the same time they submit the IGA for 

review.  Making such an inquiry also helps improve the County Attorney’s Office 

review of the IGA because it will help focus the review on specific issues that are of 

greatest concern to the public agency.  Failing to make such an inquiry when the 

agency does have issues or concerns will decrease the ability of the County 

Attorney’s Office to meaningfully review the IGA.   
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Regular BOS Meeting
Meeting Date: 06/03/2014  

Submitted For: Robert Gould,
Community
Development
Division
Director

Submitted By:

Marian Sheppard, Clerk, BOS, Clerk of
the Board of Supervisors

Department: Community Development Division

Information
Request/Subject
Roosevelt Lakeview Park Financial Plan for Townsite Act Purchase

Background Information
Roosevelt Lakeview Park (RLP) is an existing manufactured home and recreational
vehicle community located in the Tonto National Forest on the west side of State
Route 188 approximately 3 miles south of Roosevelt Dam on the Salt River. RLP was
developed in the early 1970s and consists of 174 manufactured home spaces and 11
recreational vehicle spaces and is served by a private water company and a private
wastewater company. The Park was developed as a Special Use Permit issued by the
Tonto National Forest. That permit expired on December 31, 2012, and the residents
were required to relocate all of the improvements including manufactured and mobile
units. The time period for the permitted land use activity has been extended so that
Mr. Buckmaster, with assistance from Gila County, may apply for a Townsite Act
Purchase to transfer ownership of the park from federal hands to Mr. Buckmaster. 

This Act allows the designation and sale of Forest Service lands adjacent to
established communities in 12 western states, including Arizona, for townsite
purposes. The Act requires that an application to the Forest Service be made by
designated officials of the County, City or local government subdivision.  

On December 18, 2012, the Board of Supervisors unanimously agreed to have Gila
County serve as the applicant for the U.S. Forest Service to designate and sell
Roosevelt Lakeview Park as a Townsite under the Townsite Act, subject to the
development and submittal of a financial plan by Mr. Buckmaster to Gila County, for
approval by the Board of Supervisors prior to the preparation and submission of the
application to the Forest Service by the County.  Further, that prior to December 31,
2012, staff was instructed to send a copy of this Board of Supervisors' action, with a
cover letter acknowledging Gila County's intention to file, to the U.S. Forest Service.

On May 6, 2014, the Board of Supervisors instructed the Community Development
Division Director to request Mr. Buckmaster to provide the County with additional
and revised financial information ensuring the viability of the successful purchase and
operation of the Roosevelt Lakeview Park, and continued this issue to the Board's
June 3, 2014, meeting.

Evaluation



Evaluation
Mr. Buckmaster has submitted a packet to the Forest Service and Gila County that
includes an appraisal of the Park as vacant land, a lending agreement from DKT, a
preliminary survey of the property that shows the property to be approximately 30
acres, a balance sheet and tax returns for 2011 and 2012. 

Based on the information submitted by Mr. Buckmaster, staff does not feel that the
County is ready to proceed.

Conclusion
A motion was made by the Board of Supervisors on December 18, 2012, for Gila
County to serve as the applicant to acquire Roosevelt Lakeview Park through the
Townsite Purchase Act subject to Mr. Buckmaster submitting a financial plan to be
approved by the Board that demonstrates his financial capability to assume full
responsibility for the purchase of the property. The purpose of this agenda item is to
obtain the Board's approval of the financial information that has been submitted by
Mr. Buckmaster.

Recommendation
Staff is currently working with David Buckmaster to obtain all of the needed material
in order to evaluate the prospects of proceeding with the Townsite purchase of this
property. We do not have all the needed information at this time. Staff will bring this
back to the Board of Supervisors as soon as the needed information is in hand.

Suggested Motion
Information/Discussion/Action to instruct staff to request additional and revised
financial information from David Buckmaster ensuring the viability of the successful
purchase and operation of the Roosevelt Lakeview Park, and to bring this item back to
the Board when the information has been received, evaluated and is ready for Board
of Supervisors' approval.  (Bob Gould)



   

ARF-2511     Regular Agenda Item      4. C.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Submitted For: Malissa Buzan, Community
Services Division Director

Submitted By: Cecilia Bejarano, Executive
Administrative Assistant, Community
Services Division

Department: Community Services Division Division: Comm. Action Program/Housing Servs.
Fiscal Year: 2014-2015 Budgeted?: Yes

Contract Dates
Begin & End: 

10/6/2014 - 9/30/2016 Grant?: Yes

Matching
Requirement?: 

No Fund?: New

Information
Request/Subject
State Housing Fund FY 2013-2014 Application for Owner-Occupied Housing Rehabilitation Programs
with Arizona Department of Housing with related Resolution Nos. 14-04-03 and 14-04-04.

Background Information
In an effort to allow for greater coordination and innovation of housing related services at the state level,
the Legislature passed and Governor Jane Dee Hull signed HB2615 during the 2001 legislative session,
establishing the Arizona Department of Housing (ADOH) and the Arizona Housing Finance Authority
(AZHFA). These two entities were established so that state government in Arizona could assist in
developing the tools to impact an area of growing concern for the state, an issue that impacts the lives
of all Arizonans—homes for working families.

REHABILITATION

ADOH administers HOME funding for programs through units of local government and non-profit
agencies that provide rehabilitation to certain property types owned and occupied as the primary
residence of low-income homeowners.

Evaluation
Gila County currently maintains a waiting list for income eligible housing rehabilitation applicants.  If a
contract is awarded and funding received, it will be utilized to rehabilitate 5 units on the waiting list.  It
is expected that the units would have structural issues such as roof repair, plumbing or electrical
repair, or structural modification to meet current codes.

Conclusion
If approval is granted and funding awarded, the Community Action, Housing Services Program, will be
able to provide energy efficient rehabilitation to 5 units that are currently on the waiting list for income
eligible housing rehabilitation applicants.  Resolution No. 14-04-03 authorizes the submission of an
application for fiscal year 2014 State Housing Fund (SHF) Program Funds which may include Federal
Funding through the Home Investment Partnership Program or SHF.  Resolution No.14-04-04
authorizes the adoption of Owner-Occupied Housing Rehabilitation Guidelines dated April 5, 2006, in
relation to an application for fiscal year 2014 State Housing Fund (SHF) program funds (which may
include Federal Funding through the Home Investment Partnership Program of State Housing Funds) for
a housing rehabilitation activity.

Recommendation
The Gila County Community Services Division Director recommends that the Board of Supervisors
approve this request to apply for Owner Occupied Housing Rehabilitation Programs.



Suggested Motion
Information/Discussion/Action to authorize the submission of a State Housing Fund Application for
Owner Occupied Housing Rehabilitation Programs to the Arizona Department of Housing in the amount
of $275,000 to be utilized for housing rehabilitation for fiscal year 2014, and to adopt related Resolution
Nos. 14-04-03 and 14-04-04, which are included as part of the application.  (Malissa Buzan)

Attachments
State Housing Fund FY 2013-2014 ADOH
Resolution No. 14-04-03
Resolution No. 14-04-04
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RESOLUTION NO. 14-04-03 

 

 

A RESOLUTION OF THE GILA COUNTY BOARD OF SUPERVISORS 

AUTHORIZING THE SUBMISSION OF AN APPLICATION FOR 

FISCAL YEAR (FY) 2014  STATE HOUSING FUND (SHF) PROGRAM 

FUNDS, WHICH MAY INCLUDE FEDERAL FUNDING THROUGH THE 

HOME INVESTMENT PARTNERSHIP PROGRAM OR SHF; 

CERTIFYING THAT SAID APPLICATION MEETS THE 

COMMUNITY’S PREVIOUSLY IDENTIFIED HOUSING AND 

COMMUNITY DEVELOPMENT NEEDS AND THE REQUIREMENTS 

OF THE SHF PROGRAM; AND AUTHORIZING ALL ACTIONS 

NECESSARY TO IMPLEMENT AND COMPLETE THE ACTIVITIES 

OUTLINED IN SAID APPLICATION. 

 

 

WHEREAS, the Gila County Board of Supervisors is desirous of undertaking community 

development activities; and 

 

WHEREAS, the State of Arizona is administering the SHF program; and   

 

WHEREAS, the activities outlined within this application address the community’s low and 

moderate income population housing needs; and 

 

WHEREAS, recipients of funds from the SHF program are required to comply with the program 

guidelines, and state and federal statutes and regulations. 

 

THEREFORE, BE IT RESOLVED that the Gila County Board of Supervisors authorizes an 

application to be made to the State of Arizona, Department of Housing for FY 2014 State 

Housing Fund program funds; authorizes its Chairman to sign the application and contract or 

grant documents for receipt and use of these funds for housing rehabilitation; and 3) authorizes 

its Chairman to take all actions necessary to implement and complete the activities submitted in 

said application; and 

 

BE IT FURTHER RESOLVED that the Gila County Board of Supervisors will comply with all 

State Housing Fund program guidelines; state and federal statutes and regulations applicable to 

the State Housing Fund program (HOME program and/or State Housing Trust Fund); and the 

certifications contained in this application. 
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PASSED AND ADOPTED this 1
st
 day of April 2014, at Globe, Gila County, Arizona 

 

Attest:      GILA COUNTY BOARD OF SUPERVISORS 

 

 

_______________________________ _______________________________ 

Marian Sheppard, Clerk   Michael A. Pastor, Chairman    

 

Approved as to form: 

 

 

______________________________ 

Bryan Chambers 

Deputy Attorney Principal 
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RESOLUTION NO. 14-04-04 

 

 

A RESOLUTION OF THE GILA COUNTY BOARD OF SUPERVISORS 

AUTHORIZING THE ADOPTION OF OWNER-OCCUPIED HOUSING 

REHABILITATION GUIDELINES DATED APRIL 3, 2012, IN 

RELATION TO AN APPLICATION FOR FISCAL YEAR (FY) 2014 

STATE HOUSING FUND (SHF) PROGRAM FUNDS (WHICH MAY 

INCLUDE FEDERAL FUNDING THROUGH THE HOME INVESTMENT 

PARTNERSHIP PROGRAM OF STATE HOUSING FUNDS) FOR A 

HOUSING REHABILITATION ACTIVITY. 

 

 

WHEREAS, Gila County is desirous of undertaking an owner-occupied housing rehabilitation 

program; and 

 

WHEREAS, this program is funded with SHF program funds provided by the State of Arizona; 

and 

 

WHEREAS, the SHF program requires that every local government requesting SHF funds for 

housing rehabilitation adopt specific guidelines for such a program; and 

 

WHEREAS, Gila County has developed such Owner-Occupied Housing Rehabilitation 

Guidelines (OOHRGs) dated April 3, 2012, which have been pre-approved by the State Housing 

Fund program.  

 

NOW, THEREFORE, BE IT RESOLVED that the Gila County Board of Supervisors hereby 

adopts such OOHRGs dated April 3, 2012, in order to implement its housing rehabilitation 

program that will be funded through its application for FY 2014 SHF program funds; and 

 

BE IT FURTHER RESOLVED that Gila County shall utilize such OOHRGs, without 

revisions except such authorized by the chief elected official or a person authorized in writing to 

approve such revisions via the SHF HOME program’s CD-1 form, with such revisions submitted 

to the SHF program within a maximum of 10 working days of authorization. 
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PASSED AND ADOPTED this 15
th

 day of April 2014, at Globe, Gila County, Arizona 

 

Attest:      GILA COUNTY BOARD OF SUPERVISORS 

 

_______________________________ _______________________________ 

Marian Sheppard, Clerk   Michael A. Pastor, Chairman    

 

Approved as to form: 

 

 

______________________________ 

Bryan Chambers 

Deputy Attorney Principal 



   

ARF-2476     Regular Agenda Item      4. D.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Submitted For: Linda Eastlick,
Human
Resources
Director

Submitted By:
Linda Eastlick, Human Resources
Director, Human Resources Department

Department: Human Resources Department
Fiscal Year: 2015 Budgeted?: Yes

Contract Dates
Begin & End: 

N/A Grant?: No

Matching
Requirement?: 

No Fund?: Renewal

Information
Request/Subject
Classification and Compensation Study Implementation

Background Information
Gila County embarked upon a Classification and Compensation study in 2013.  The
study was initiated in an effort to review current jobs, ensure internal equity and
compare employee pay against the marketplace.  A consultant, UM Global HR, was
retained in order to accomplish the task.  

Evaluation
On April 29, 2014, the Board of Supervisors approved the the consultant's
recommendations by accepting their final report, adopting a new classification plan,
adopting a new compensation plan, authorizing $1.4 million to fund recommended
employee pay changes, and instructing staff to place all appropriate pay changes on
the Human Resources Agenda for Board action at their June 3rd meeting. 

UM Global HR has recommended appropriate changes to employee pay to: (1) bring
salaries to the minimum of the new salary range, if necessary; and, (2) recognize job
complexity, range penetration, and years of service.  Employees having less
than 1.5 years of service are not eligible for additional pay consideration and the years
of service consideration maximum is 20 years.  The recommended pay actions will aid
the County in decreasing the amount of compression in the current compensation
system.  

All employees will be moved to the new Classification Plan and the new Compensation
Plan including those who are not receiving a change in pay.

Conclusion
In order to implement the recommendations of the study, a Human Resources Action



In order to implement the recommendations of the study, a Human Resources Action
Items report, Classification & Compensation Study Implementation (Attachment
A), has been prepared for Board of Supervisors consideration and approval.  Approval
of this item will move all employees to the new Classification Plan and the new
Compensation Plan and make appropriate adjustments to employee salaries. The cost
to implement the pay adjustments is approximately $1,315,000.

All elected officials and appointed department heads have received and reviewed UM
Global HR's recommendations for their office/department. Approval of this item will
implement all recommended changes to employee records including grade changes,
title changes, and salary adjustments.

Recommendation
Staff recommends that the Board approve the Human Resources Action Items report,
Classification & Compensation Study Implementation (Attachment A), including grade
changes, title changes, and salary changes reflected in the Study in the amount of
approximately $1,315,000.  The salary increases will be effective in the payroll
beginning June 30, 2014 with changes to pay being reflected in employees' July 18,
2014 paychecks.

Suggested Motion
Information/Discussion/Action to approve the Human Resources Action Items report,
Classification & Compensation Study Implementation (Attachment A), including grade
changes, title changes, and salary changes reflected in the Study in the amount of
approximately $1,315,000, effective June 30, 2014, with changes to pay being
reflected in employee paychecks dated July 18, 2014.  (Linda Eastlick)

Attachments
Attachment A to Human Resources Action Items



ATTACHMENT A

HUMAN RESOURCES ACTION ITEMS

CLASSIFICATION AND COMPENSATION STUDY IMPLEMENTATION

Effective 6/30/2014

Employee Name
Job 

Code
New Job Title Department Grade

Bennett, Bethel G 1102 Administrative Clerk Administrative Services 190

Hurst, Ginger 1103 Administrative Clerk Administrative Services 190

Greenwalt, Jo Nelle 1101 Administrative Clerk Specialist Administrative Services 240

Cook, Janice L 1005 Administrative Services Manager Administrative Services 350

Aguirre, Debra L 2216 Assessor's Aide Assessor 190

Pontel, Susan A 2205 Mapping Technician Assessor 220

Branch, Carol L 2215 Property Appraiser I Assessor 250

Aliprandini, Susan M 2214 Property Appraiser I Assessor 250

Eckhardt, Judith 2208 Property Appraiser I Assessor 250

Vacant 2206 Property Appraiser I Assessor 250

Berumen, Teri K 2213 Title Examiner Assessor 250

Guthrey, Barbara L 2210 Property Appraiser II Assessor 270

Wellington, Cheryl A 2212 Property Appraiser II Assessor 270

Williams, Joseph 2211 Property Appraiser II Assessor 270

Bryant, Laura M 2217 Property Appraiser II Assessor 270

Holiday, Rose M 2207 Administrative Assistant Assessor 250

Esteves, Judy N 2203 Cartography GIS Analyst Assessor 290

Mata, Clarissa L 2209 CAMA Program  Administrator Assessor 320

Huffer, Larry R 2204 Chief Appraiser Assessor 380

Romo, Lisa S 2202 Chief Deputy Assessor Assessor 390

Kline, Laurie J 1008 Deputy Clerk of the Board Board of Supervisors 310

Brewer, Marilyn L 1010 Executive Admin Assistant Board of Supervisors 310

Grice, Sherry L 1007 Executive Admin Assistant Board of Supervisors 310

Sluyter, Cheryl L 1009 Executive Admin Assistant Board of Supervisors 310

Shunkamolah, Sarayl Y 1012 Management Associate Board of Supervisors 330

Sheppard, Marian E 1006 Clerk of the Board Board of Supervisors 400

Vacant 1011 Deputy County Manager Board of Supervisors 470

McDaniel, Don E Jr 1004 County Manager Board of Supervisors 490

Lance, Shirley J 2817 Accounting Clerk Specialist Clerk of Superior Court 240

Tewksbury, Irene T 2811 Accounting Clerk Specialist Clerk of Superior Court 240

Garlinghouse, Ann C 2813 Court Clerk Clerk of Superior Court 240

Miller, Megan A 2905 Court Clerk Clerk of Superior Court 240

Perez, Stephanie M 2819 Court Clerk Clerk of Superior Court 240

Roberts, Karen Shane 2904 Court Clerk Clerk of Superior Court 240

Rubalcava, Karen S 2815 Court Clerk Clerk of Superior Court 240

Velarde, Jillian R 2806 Court Clerk Clerk of Superior Court 240

Vacant 2814 Court Clerk Clerk of Superior Court 240

Myers, Jolene M 2804 Court Administrative Assistant Clerk of Superior Court 250

Yanez, Karen J 2805 Courtroom Clerk Title IV-D Clerk of Superior Court 270

Duarte, Michelle 2902 Courtroom Clerk Technician Clerk of Superior Court 290

Vacant 2810 Courtroom Clerk Technician Clerk of Superior Court 290
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ATTACHMENT A

HUMAN RESOURCES ACTION ITEMS

CLASSIFICATION AND COMPENSATION STUDY IMPLEMENTATION

Effective 6/30/2014

Guadiana, Rebecca A 2808 Courtroom Clerk Technician Clerk of Superior Court 290

Kimes, Jennifer A 2816 Courtroom Clerk Technician Clerk of Superior Court 290

Lemon, Linda 2903 Courtroom Clerk Technician Clerk of Superior Court 290

Denny, Sally 2807 Courtroom Clerk Technician Clerk of Superior Court 290

Vacant 2818 Courtroom Clerk Technician Clerk of Superior Court 290

Badilla, Sylvia 2812 Assoc Jury Commissioner Clerk of Superior Court 300

Etter, Patrice 2901 Court Services Supervisor Clerk of Superior Court 320

Rios, Esther C 2803 Court Svcs Business Manager Clerk of Superior Court 350

Aguilar, Vicki S 2802 Chief Deputy Clerk of Court Clerk of Superior Court 390

Wright, Rachael 2809 Court Clerk (.40) Clerk of Superior Court 240

Lee, Mary R 1306 Permit Tech Community Development 220

Vacant Permit Tech Community Development 220

Clayton, Patsy A 1313 Code Compliance Specialist Community Development 290

Hanna, William 1317 Code Compliance Specialist Community Development 290

Bradway, Deborah A 1322 Environmental Planning Tech Community Development 290

Berry, Jim A 1308 Zoning & Building Inspector Community Development 290

Fickel, Debbie S 1307 Zoning & Building Inspector Community Development 290

Kaufman, Mark A 1305 Zoning & Building Inspector Community Development 290

Jafetsdottir, Svanhildur 1323 Env Engineering Specialist Community Development 310

Vacant 1318 Executive Admin Assistant Community Development 310

Chapman, Margarita G 1312 Code Enforcement Supervisor Community Development 320

Paige, Caryn J 1310 Building Safety Specialist Community Development 330

Vacant 1309 Building Safety Specialist Community Development 330

Scott, Julie F 1304 Deputy Building Official Community Development 330

Garrett, John C 1321 Env Engineering Manager Community Development 360

Buzan, Scott L 1302 Chief Building Official Community Development 390

Gould, Robert 1301 Dir Community Development Community Development 420

True, Dana K 7916 Accounting Clerk Senior Community Services 210

Ronquillo, Delia 7957 Administrative Clerk Senior Community Services 210

Takala-Griffin, Melvina 7924 Administrative Clerk Senior Community Services 210

Vacant 6315 Administrative Clerk Senior Community Services 210

Anthony, Angela T 8122 Community Services Worker Community Services 210

Bowman, Leona 8107 Community Services Worker Community Services 210

Chernov, Teresa L 8112 Community Services Worker Community Services 210

Ostrom, Janet K 8123 Community Services Worker Community Services 210

Robles, Amanda 8119 Community Services Worker Community Services 210

Valenzuela, Jenny 8108 Community Services Worker Community Services 210

Weaver, Phillis 8105 Community Services Worker Community Services 210

Yanora, Anita M 8120 Community Services Worker Community Services 210

Vacant 9010 Housing Rehab Specialist Community Services 240

Bejarano, Cecelia 7902 Administrative Assistant Community Services 250

Franquero, David A 7914 Career & Employment Specialist Community Services 260

Miller, Penny G 7925 Career & Employment Specialist Community Services 260
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ATTACHMENT A

HUMAN RESOURCES ACTION ITEMS

CLASSIFICATION AND COMPENSATION STUDY IMPLEMENTATION

Effective 6/30/2014

Briseno, Debora 7956 Career & Employment Specialist Community Services 260

Torres, Allison L 6313 Social Services Case Mgr Community Services 270

Prine, Dorine E 6304 Community Action Prog Admin Community Services 280

Eylicio, Gabriel E 1715 Housing Project Administrator Community Services 280

Belarde, Estelle K 1714 Housing Services Administrator Community Services 280

Campos, Patricia A 1702 Section 8 Program Administrator Community Services 280

Vacant 7915 Bus Svc Rep 1 Stop Manager Community Services 310

Vacant 6319 Accountant Community Services 320

Lopez, Helene 8115 GEST Program Manager Community Services 330

Throop, Christina A 7917 WIA Program Manager Community Services 330

Montague, Nicholas W 7903 Fiscal Services Manager Community Services 350

Buzan, Malissa A 7901 Director Community Services Community Services 430

Lopez, Christine 6302 Grants Administrator (.88) Community Services 240

Irish, Daniel 7707 Help Desk Coordinator Computer Services 300

Luhm, David W 7705 IT Support Specialist Computer Services 330

Baer, Jeffrey W 6817 IT & School Systems Admin Computer Services 360

Bartling, Carolyn 7702 IT Systems Administrator Computer Services 360

Rogers, David M 7703 IT Systems Administrator Computer Services 360

Riggs, Kelly L 7701 Director Information Technology Computer Services 430

King, Lisa K 2328 Legal Secretary County Attorney 270

Miller, Robin L 2322 Legal Secretary County Attorney 270

Stone, Tracy 2421 Legal Secretary County Attorney 270

Wortman, Kenneth L 2521 Diversion Officer County Attorney 290

Bennett, Janie L 2321 Legal Secretary Senior County Attorney 290

Chase, Nichole M 2335 Legal Secretary Senior County Attorney 290

Dalton, Terry S 2329 Legal Secretary Senior County Attorney 290

Hereford, Valerie L 2319 Legal Secretary Senior County Attorney 290

Holmes, Debra 2332 Legal Secretary Senior County Attorney 290

Howell, Melanie E 2336 Legal Secretary Senior County Attorney 290

Overholt, Debra L 2316 Legal Secretary Senior County Attorney 290

Quintana, Gaylynn M 2523 Legal Secretary Senior County Attorney 290

Sipes, Karla J 2425 Legal Secretary Senior County Attorney 290

Vacant 2424 Legal Secretary Senior County Attorney 290

Vacant 2515 Legal Secretary Senior County Attorney 290

Cotney, Byron L 2520 Diversion Prog Administrator County Attorney 300

Tapia-Blair, Debra 2314 Public Agency Courts Liaison County Attorney 300

Van Haren, Brenda L 2312 Victim Witness Advocate County Attorney 300

Price, Misty 2318 Executive Admin Assistant County Attorney 310

Hanna, Andrew C 2334 Paralegal County Attorney 340

Hernandez, Ramon 2310 Detective County Attorney 350

Baty, Todd 2420 Detective County Attorney 350

Myers, Bruce A 2325 Detective County Attorney 350

Puhara, Donna 2315 Fiscal Administrator County Attorney 350
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ATTACHMENT A

HUMAN RESOURCES ACTION ITEMS

CLASSIFICATION AND COMPENSATION STUDY IMPLEMENTATION

Effective 6/30/2014

Miller, Paul D 2403 Paralegal Senior County Attorney 360

Shaw, Stephen J 2309 Chief Detective County Attorney 370

Oortman, Jessica 2408 Deputy County Attorney County Attorney 400

Ramirez, Lauren 2324 Deputy County Attorney County Attorney 400

Shields, Travis 2326 Deputy County Attorney County Attorney 400

Swinford, Robert L 2419 Deputy County Attorney County Attorney 400

Vacant 2306 Deputy County Attorney County Attorney 400

Pfeiffer, Patricia R 2337 Deputy County Attorney Senior County Attorney 420

Riddle, Joy L 2307 Deputy County Attorney Senior County Attorney 420

Rose, Duncan 2305 Deputy County Attorney Senior County Attorney 420

Florescue, June A 2304 Deputy County Attorney Principal County Attorney 440

Chambers, Bryan B 2308 Civil Bureau Chief County Attorney 470

Fuller, Shawn C 2303 Chief Deputy County Attorney County Attorney 490

Estrada, Velma 2612 Administrative Clerk County Attorney Child Support 190

Vacant 2615 Administrative Clerk County Attorney Child Support 190

Canizales, Stephanie L 2608 Child Support Case Manager County Attorney Child Support 280

Casillas, Betty J 2613 Child Support Case Manager County Attorney Child Support 280

Cruz, Vicky J 2609 Child Support Case Manager County Attorney Child Support 280

Guevara, Tammy C 2620 Child Support Case Manager County Attorney Child Support 280

Miranda, Regina T 2606 Child Support Case Manager County Attorney Child Support 280

Pratt, Kari Elizabeth 2611 Child Support Case Manager County Attorney Child Support 280

Rasmussen, Maria C 2614 Child Support Case Manager County Attorney Child Support 280

Salas, Michele L 2607 Child Support Case Manager County Attorney Child Support 280

Toumberlin, Danielle 2621 Child Support Case Manager County Attorney Child Support 280

Vacant 2610 Child Support Case Manager County Attorney Child Support 290

Barajas, Rebecca G 2605 Child Support Services Lead County Attorney Child Support 290

Castaneda, Cynthia 2604 Child Support Services Lead County Attorney Child Support 290

Puhara, Beverly A 2603 Child Support Services Supervisor County Attorney Child Support 330

Dalton, Jefferson R 2601 Deputy County Attorney Principal County Attorney Child Support 440

Leos, Christian 2417 Legal Secretary County Attorney 270

Gooding, Athena 2339 Legal Secretary Senior (.50) County Attorney 290

Vacant 2405 Diversion Prog Administrator (.50) County Attorney 300

Vacant 2514 Deputy County Attorney Senior County Attorney 420

Vacant 2340 Deputy County Attorney Sr (.48) County Attorney 420

Vacant 2602 Deputy County Attorney Sr (.48) County Attorney 420

Gore, Cate A 2003 Elections Assistant Elections 230

Goode, Josephine 2004 Voter Outreach Coordinator Elections 280

Alvarez, Alfonzo 2002 Elections Specialist Elections 300

Mariscal, Eric A 2001 Elections Director Elections 400

DeAnda, Vicki J 1811 Accounting Clerk Senior Finance 210

Lopez, Krystal 1806 Accounting Clerk Senior Finance 210

Erwin, Joni 1904 Buyer Finance 230

Hurst, Betty J 1902 Buyer Finance 230

Page 4 of 16



ATTACHMENT A

HUMAN RESOURCES ACTION ITEMS

CLASSIFICATION AND COMPENSATION STUDY IMPLEMENTATION

Effective 6/30/2014

Bohrn, Germain V 1807 Payroll Specialist Finance 250

Martinez, Sylvia A 1804 Payroll Specialist Finance 250

Sgroi, Dana J 1903 Contracts Administrator Finance 280

Jones, Diana M 1204 Accounting Analyst Finance 290

Wilckens, Lisa J 1812 Accounting Analyst Finance 290

Virgil, Gabriella J 1808 Accountant Finance 320

Allison, Stacie L 1809 Accountant Senior Finance 350

Mawson, Robert 1803 Accountant Senior Finance 350

Hessenius, Jeffrey V 1801 Finance Director Finance 440

Rust, Kimberly M 3202 Constable Clerk Globe Constable 220

Vacant 3203 Deputy Constable (.50) Globe Constable 340

Rincon, Shayla G 3014 Justice Court Clerk Associate Globe Justice Court 200

Vacant 3011 Justice Court Clerk Associate Globe Justice Court 200

Williams, Susan L 3016 Accounting Clerk Senior Globe Justice Court 210

Moss, Judith A 3008 Justice Court Clerk Globe Justice Court 230

Powers, Karrie M 3009 Justice Court Clerk Globe Justice Court 230

Mendez, Mary E 3006 Justice Court Clerk Senior Globe Justice Court 260

Baeza, Rebecca B 3017 Justice Court Clerk Lead Globe Justice Court 280

Navarro, Mary Y 3003 Justice Court Operations Manager Globe Justice Court 350

Vacant 3020 Justice Court Clerk Assoc (.50) Globe Justice Court 200

Jones, Miriam 3010 Justice Court Clerk Assoc (.50) Globe Justice Court 200

Lewis, Rita 3004 Justice Court Clerk Assoc (.60) Globe Justice Court 200

Vacant 5907 Animal Care Worker Health 170

Chavez, Sarah 6425 Accounting Clerk Health 190

Blevins, Debra 1413 Accounting Clerk Health 190

Seibert, Mathilde M 6421 Administrative Clerk Health 190

Vacant 6516 Administrative Clerk Health 190

Hamilton, Tracy W 6420 Administrative Clerk Senior Health 210

Tanner, Carol 6705 Administrative Clerk Senior Health 210

Vanta, Betty K 1407 Administrative Clerk Senior Health 210

Boyd, Mark L 5902 Animal Control Officer Health 220

Dickison, Samantha J 5904 Animal Control Officer Health 220

Palmer, Jessica 5905 Animal Control Officer Health 220

Puskaric, Anthony  S 5906 Animal Control Officer Health 220

Mora, Leslie 6503 Community Health Specialist Health 220

Phillips, Chris L 6445 Community Health Specialist Health 220

Rutherford, Nancy K 6446 Community Health Specialist Health 220

Turney, Charles R 6521 Community Health Specialist Health 220

Ursin-Zachary, Deeadra L 6448 Community Health Specialist Health 220

White, Barbra A 6505 Community Health Specialist Health 220

Simon, Donald 6717 HIV Intervention Specialist Health 250

Pena, Sandra 6433 Communicable Diseases Spec Health 260

Farley, Amy 6716 Medical Case Manager Health 270

Page 5 of 16



ATTACHMENT A

HUMAN RESOURCES ACTION ITEMS

CLASSIFICATION AND COMPENSATION STUDY IMPLEMENTATION

Effective 6/30/2014

Listiak, Sharon K 6615 Home Visitation Coordinator Health 280

Anderson, Jamilyn M 6504 Breastfeeding Counselor Supv Health 280

Abou Saleh, Rahil 6414 Environmental Health Specialist Health 290

Lemon, Michael 6415 Environmental Health Specialist Health 290

Wattleworth, Chandra 6728 Healthy Steps Coordinator Health 300

Yanez, Sonia 6725 Healthy Steps Coordinator Health 300

Benedetto, Malinda 6714 HIV Program Coordinator Health 300

Cates, Celena 1402 Executive Admin Assistant Health 310

Jerome, Samantha D 6602 Staff Nutritionist Health 310

Rocha, Christine R 6436 Health Programs Manager Health 330

Castaneda, John D 5901 Animal Reg Enforcement Manager Health 340

Vacant 6502 Nutrition Manager Health 340

Beck, Joshua 6432 PHEP Manager Health 350

Campbell, Lucinda J 6407 Public Health Nurse Health 350

Johnson, Roberta L 6410 Public Health Nurse Health 350

Scales, Ramona V 6409 Public Health Nurse Health 350

Williams, Debra L 1403 Emergency Services Manager Health 360

Savaglio, Lauren 6711 Environmental Health Manager Health 360

Vacant 6406 Health Svcs Program Manager Health 370

Horn, Paula M 6527 Deputy Director Health Health 410

O'Driscoll, Michael J 1401 Dir Health & Emergency Services Health 450

Gibson, Stephanie 6520 Breastfeeding Counselor (.25) Health 200

Quroz, Barbara 6506 Community Health Spec (.80) Health 220

Yanez, John V 6439 Community Health Spec (.38) Health 220

Nosie, Lexie E 6440 Community Health Spec (.50) Health 220

Cheny, Bethany G 6616 Worksite Wellness Coord (.50) Health 300

Vacant 6706 Public Health Nurse  (.50) Health 350

Bell, Candy L 1505 HR & Library Assistant Human Resources 230

Raymond, Erica R 1504 Human Resource Assistant Sr Human Resources 270

Cutter, Angelo J 1502 Benefits & HRIS Administrator Human Resources 330

Bocardo-Homan, Juley D 1503 Comp & Risk Mgmt Administrator Human Resources 330

Eastlick, Linda V 1501 Dir Hum Resources & Risk Mgmt Human Resources 440

Beerens, Pamela 8003 Public Services Librarian Library District 290

Pennell, Yodona M 8002 Library Systems Administrator Library District 360

Vacant County Librarian Library District 400

Griffin, Jacque C 8001 Assistant County Manager Library District 460

Keegan, Michelle D 3213 Constable Clerk Payson Constable 220

Shafer, Zada 3214 Deputy Constable (.48) Payson Constable 340

Fitzhugh, Sabil S 3103 Justice Court Clerk Associate Payson Justice Court 200

Fagan, Carol L 3110 Justice Court Clerk Payson Justice Court 230

Hill, Julie M 3112 Justice Court Clerk Payson Justice Court 230

Wacker, Amy M 3107 Justice Court Clerk Payson Justice Court 230

Hamm, Andrea M 3106 Justice Court Clerk Payson Justice Court 230
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HUMAN RESOURCES ACTION ITEMS

CLASSIFICATION AND COMPENSATION STUDY IMPLEMENTATION

Effective 6/30/2014

Hoffman, Yvette 3111 Justice Court Clerk Senior Payson Justice Court 260

Heppler, Cheri A 3105 Justice Court Clerk Lead Payson Justice Court 280

DeSchaaf, Tina L 3104 Justice Court Operations Manager Payson Justice Court 350

Vacant 3109 Justice Court Clerk (.62) Payson Justice Court 230

Cova, Brenda 5204 Administrative Clerk Senior Probation 210

Dean, Amber 4210 Administrative Clerk Senior Probation 210

Fogle, April G 5511 Administrative Clerk Senior Probation 210

Keyworth, Patricia K 4002 Administrative Clerk Senior Probation 210

Lutye, Heather 3913 Administrative Clerk Senior Probation 210

Vacant 5624 Administrative Clerk Senior Probation 210

Schaal, Karrie 5512 Administrative Clerk Senior Probation 210

Zwall, Vickey J 5008 Administrative Clerk Senior Probation 210

Vacant 4310 Administrative Clerk Senior Probation 210

Burnam, Martina J 3911 Probation Aide Probation 210

Gildersleeve, Debra L 3910 Probation Aide Probation 210

Kittle, Kevin L 3907 Juvenile Surveillance Officer Probation 280

McKeen, Danny E 3912 Juvenile Surveillance Officer Probation 280

Johnson, Pamela A 3917 Office Supervisor Probation 280

Zaragoza, Anita L 3918 Office Supervisor Probation 280

Lowe, Daniel D 5503 Deputy Probation Officer I Probation 320

Butler, Lyndsie 4403 CASA Coordinator Probation 330

Vacant 4306 Deputy Probation Officer II Probation 340

Foster, Lisa M 4205 Deputy Probation Officer II Probation 340

Joerns, Mark E 4503 Deputy Probation Officer II Probation 340

Lancieri, Alberta L 4502 Deputy Probation Officer II Probation 340

Lord-Joerns, Kathleen A 4311 Deputy Probation Officer II Probation 340

Manista-Cooper, Alison J 3921 Deputy Probation Officer I Probation 340

Newton, Brenda F 5002 Deputy Probation Officer II Probation 340

Park, John J 5507 Deputy Probation Officer II Probation 340

Pisano, Erika L 5207 Deputy Probation Officer II Probation 340

Pontel, Larry B 5208 Deputy Probation Officer II Probation 340

Reyes, Edward A 5504 Deputy Probation Officer II Probation 340

Soden, Jeremy 5510 Deputy Probation Officer II Probation 340

Spier, Gretchen D McAnerny 4204 Deputy Probation Officer II Probation 340

Trimble, Lynn D 5509 Deputy Probation Officer II Probation 340

Vacant 3908 Deputy Probation Officer II Probation 340

Hernandez, Sylvia A 3916 Probation Operations Manager Probation 360

Bondurant, Denice M 3905 Probation Fiscal Services Mgr Probation 380

Boyer, Heather L 5502 Probation Manager Probation 380

Boyer, Jay W 5206 Probation Manager Probation 380

Jones, David D 5501 Probation Manager Probation 380

Romance, Cynthia M 4504 Probation Manager Probation 380

Goodman, Patrice E 4701 Probation Manager Probation 380
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HUMAN RESOURCES ACTION ITEMS

CLASSIFICATION AND COMPENSATION STUDY IMPLEMENTATION

Effective 6/30/2014

Garcia, Ramon J 3902 Chief Deputy Probation Officer Probation 420

Vacant - Chief Probation Officer Probation 440

Bittner, Kimberly M 5614 Juvenile Detention Officer Probation Juvenile Detention 270

Gonzales, Matthew 5623 Juvenile Detention Officer Probation Juvenile Detention 270

Hamiter, Christopher 5615 Juvenile Detention Officer Probation Juvenile Detention 270

Hawkins, Dustin M 5610 Juvenile Detention Officer Probation Juvenile Detention 270

Kinney, Alice M 5617 Juvenile Detention Officer Probation Juvenile Detention 270

Kumparak, Andressa 5639 Juvenile Detention Officer Probation Juvenile Detention 270

Lovato, Christine M 5609 Juvenile Detention Officer Probation Juvenile Detention 270

Mancha, Adam 5612 Juvenile Detention Officer Probation Juvenile Detention 270

Martin, Brian J 5621 Juvenile Detention Officer Probation Juvenile Detention 270

Mata-Vega, Nora 5620 Juvenile Detention Officer Probation Juvenile Detention 270

Nosie, Christina 5613 Juvenile Detention Officer Probation Juvenile Detention 270

Philpot, Dustin A 5602 Juvenile Detention Officer Probation Juvenile Detention 270

Vacant 5619 Juvenile Detention Officer Probation Juvenile Detention 270

Rutherford, Douglas J 5608 Juvenile Detention Officer Probation Juvenile Detention 270

Silvers, Emelle 5604 Juvenile Detention Officer Probation Juvenile Detention 270

Vacant 5616 Juvenile Detention Officer Probation Juvenile Detention 270

Despain, Juliane 5622 Juvenile Detention Officer Probation Juvenile Detention 270

Frayrez, Jose 5605 Juvenile Detention Officer Probation Juvenile Detention 270

Barajas, Vanessa M 5618 Juv Detention Shift Supervisor Probation Juvenile Detention 320

Corvin, Lorenzie D 5606 Juv Detention Shift Supervisor Probation Juvenile Detention 320

Ortega, Jessica L 5603 Juv Detention Shift Supervisor Probation Juvenile Detention 320

Rascon, Deloris J 5607 Juv Detention Shift Supervisor Probation Juvenile Detention 320

Coker, Kathy A 5601 Juv Detention Facility Manager Probation Juvenile Detention 380

Yanez, John V 4515 Teen Court Coordinator (.38) Probation 220

Lorka, Michael Jr 5611 Juvenile Detention Officer (.48) Probation Juvenile Detention 270

Vacant 5632 Juvenile Detention Officer (.48) Probation Juvenile Detention 270

Chaidez, Stephanie Rose 5803 Administrative Clerk Public Fiduciary 190

Mooney, Christopher S 5804 Pub Fid Services Specialist Public Fiduciary 250

Campos, Antonella 5806 Finance Specialist Public Fiduciary 250

Comstock, Patty 5807 Pub Fid Services Specialist Public Fiduciary 250

Miller, Karen J 5805 Pub Fid Services Specialist Sr Public Fiduciary 280

Short, Laura J 5802 Deputy Public Fiduciary Public Fiduciary 380

Poarch, Tiffany A 5801 Public Fiduciary Public Fiduciary 400

Mitchell, Herman C 7314 Automotive Service Worker Sr Public Works Auto/Equip Mtc 190

Pearce, Tyler 7315 Automotive Service Worker Public Works Auto/Equip Mtc 190

Scott, John 7409 Automotive Service Worker Public Works Auto/Equip Mtc 190

Measeles, Roilene L 7316 Inventory & Parts Specialist Public Works Auto/Equip Mtc 220

Brandenburg, Gary P 7406 Lube Specialist Public Works Auto/Equip Mtc 220

Vacant 7306 Lube Specialist Public Works Auto/Equip Mtc 220

Brunson, Mary K 7408 Administrative Clerk Specialist Public Works Auto/Equip Mtc 240

Vacant 7317 Administrative Clerk Specialist Public Works Auto/Equip Mtc 240
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Solberg, Terry G 7604 Fleet Fuel Info Sys Analyst Public Works Auto/Equip Mtc 260

Bartling, Derek 7305 Vehicle & Equip Mechanic Public Works Auto/Equip Mtc 270

Heath, Christopher L 7307 Automotive Mechanic Public Works Auto/Equip Mtc 270

Laforge, Earl D 7407 Automotive Mechanic Public Works Auto/Equip Mtc 270

Vacant 7312 Automotive Mechanic Public Works Auto/Equip Mtc 270

McFarland, Steve 7403 Veh & Equipment Mechanic Public Works Auto/Equip Mtc 270

Friestad, Jeremy S 7405 Vehicle & Equip Mechanic Senior Public Works Auto/Equip Mtc 280

Vacant 7311 Welder Mechanic Public Works Auto/Equip Mtc 280

Epperson, Arthur L II 7303 Vehicle & Equip Mechanic Lead Public Works Auto/Equip Mtc 300

Farnham, Glen S 7404 Veh & Equip Mechanic Lead Public Works Auto/Equip Mtc 300

Root, John J 7302 Fleet & Equip Maint Supervisor Public Works Auto/Equip Mtc 320

Jones, Lee A JR 7401 Veh & Equip Maint Supervisor Public Works Auto/Equip Mtc 320

Espinoza, Debra 7528 Administrative Clerk Public Works Engineering 190

McGill, Steven W 1422 Rural Addressing Analyst Public Works Engineering 260

Vacant 1421 Rural Addressing Analyst Public Works Engineering 260

Vuksanovich, Michele 7531 Engineering Technician Public Works Engineering 270

Williams, Stevan S 7534 Engineering Technician Public Works Engineering 270

Scott, Kyle 7527 Engineering Technician Public Works Engineering 270

McCrory, John 1314 Engineering Technician Public Works Engineering 270

Boyer, Roland S 7535 Materials Tester Safety Rep Public Works Engineering 310

Warren, Scott A 7542 Land Surveyor Public Works Engineering 320

Golden, Mike 7529 Sign Department Supervisor Public Works Engineering 330

Doss, Ken H 7543 Survey Supervisor Public Works Engineering 350

Gillette, Michael 7525 Construction Project Manager Public Works Engineering 360

Vacant 7526 Design Engineer Public Works Engineering 360

Homan, Thomas H 7544 GIS System Supervisor Public Works Engineering 370

deRoulhac, Darde G 7521 Chief Eng Flood Control District Public Works Engineering 410

Guerena, Mark 7524 County Engineer Public Works Engineering 410

Gonzales, Antoinette R 1214 Custodian Public Works Facilities 120

Gonzales, Cynthia 1215 Custodian Lead Public Works Facilities 170

Wood, Rhonda R 1203 Administrative Clerk Senior Public Works Facilities 210

Barajas, Marion 1209 Bldg Maintenance Technician Public Works Facilities 220

Cunningham, Alex 1226 Bldg Maintenance Technician Public Works Facilities 220

Dzera, John Robert 1219 Bldg Maintenance Technician Public Works Facilities 220

Vacant 6202 Bldg Maintenance Technician Public Works Facilities 220

Moore, Jerry Munoz 6204 Bldg Maintenance Technician Public Works Facilities 220

Ramirez, Jose 6205 Bldg Maintenance Technician Public Works Facilities 220

Weaver, Nicole L 1216 Administrative Clerk Specialist Public Works Facilities 240

Henry, Robert Brent 1208 Bldg Maintenance Tech Senior Public Works Facilities 270

Anderson, Steven L 1211 Bldg Maintenance Tech Senior Public Works Facilities 270

Denton, Gary L 1210 Bldg Maintenance Tech Senior Public Works Facilities 270

Dooly, Larry A 1206 Bldg Maintenance Tech Senior Public Works Facilities 270

McDaniel, William C 1225 Bldg Maintenance Tech Senior Public Works Facilities 270
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Perez, Johnnie A 1220 Bldg Maintenance Tech Senior Public Works Facilities 270

Hernandez, George G 1218 Bldg Maintenance Tech Senior Public Works Facilities 280

Warden, Mark 6201 Bldg Maintenance Tech Lead Public Works Facilities 300

Buffington, David L 1205 Bldg Maintenance Tech Lead Public Works Facilities 300

Hom, David B 1207 Assistant Facilities Manager Public Works Facilities 340

Hickman, Robert E 1201 Facility Manager Public Works Facilities 370

Navarro, Zachary 6112 Recycling & Landfill Oper Worker Public Works Recycl/Landfill 190

Vacant 6106 Scalehouse Attendant Public Works Recycl/Landfill 190

Levario, Catherine R 6114 Recycling & Landfill Oper Worker Public Works Recycl/Landfill 190

Brooks, Claudia 6002 Administrative Clerk Specialist Public Works Recycl/Landfill 240

Dando, Thomas R 6104 Rec & Landfill Oper Worker Sr Public Works Recycl/Landfill 240

Davis, Ernest V 6108 Rec & Landfill Oper Worker Sr Public Works Recycl/Landfill 240

Frantom, Gary A 6110 Rec & Landfill Oper Worker Sr Public Works Recycl/Landfill 240

Gibson, James 6105 Rec & Landfill Oper Worker Sr Public Works Recycl/Landfill 240

Mitchell, Clifton C 6111 Rec & Landfill Oper Worker Sr Public Works Recycl/Landfill 240

Nenninger, Gerald W 6103 Rec & Landfill Oper Worker Sr Public Works Recycl/Landfill 240

Tanner, Bruce L 7310 Vehicle & Equip Mechanic Senior Public Works Recycl/Landfill 280

Arney, Samson D 6109 Recycling & Landfill Supervisor Public Works Recycl/Landfill 320

Gann, Mark S 6101 Recycling & Landfill Supervisor Public Works Recycl/Landfill 320

Winters, Sharon L 6001 Recycling & Landfill Manager Public Works Recycl/Landfill 370

Perez, Larry 7221 Road Maintenance Worker Public Works Roads 190

Ybarra, Michael J 7017 Road Maintenance Worker Public Works Roads 190

Vacant 7021 Road Maintenance Worker Public Works Roads 190

Andrade, Zackery C 7208 Road Maint Equip Operator Public Works Roads 240

Vacant 7209 Road Maint Equip Operator Public Works Roads 240

Chacon, Mark 7015 Road Maint Equip Operator Public Works Roads 240

Cline, Stephen M 7013 Road Maint Equip Operator Public Works Roads 240

Digman, John R 6910 Road Maint Equip Operator Public Works Roads 240

Gonzales , Ruben F III 7204 Road Maint Equip Operator Public Works Roads 240

Johnson, Robert  J 6918 Road Maint Equip Operator Public Works Roads 240

Jones, Stewart W 6906 Road Maint Equip Operator Public Works Roads 240

Little, Geoff 6908 Road Maint Equip Operator Public Works Roads 240

Vacant 6911 Road Maint Equip Operator Public Works Roads 240

Newby, Justin D 6912 Road Maint Equip Operator Public Works Roads 240

Seaman, Steven P 7216 Road Maint Equip Operator Public Works Roads 240

Speer, Archie R 7010 Road Maint Equip Operator Public Works Roads 240

Taylor, Jeff A 7211 Road Maint Equip Operator Public Works Roads 240

Wills, Travis T 6913 Road Maint Equip Operator Public Works Roads 240

Wilson, Wesley T 7212 Road Maint Equip Operator Public Works Roads 240

Simpson, Justin 6914 Road Maint Equip Operator Public Works Roads 240

Hillery, Nyra 6921 Administrative Assistant Public Works Roads 250

Sanchez, Anna M 7004 Administrative Assistant Public Works Roads 250

Carpenter, Ray A 6915 Road Maint Equip Operator Sr Public Works Roads 280
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Jennings, Brian G 6907 Road Maint Equip Operator Sr Public Works Roads 280

Mata, Adrian L 7012 Road Maint Equip Operator Sr Public Works Roads 280

Moore, Jerry Jay 7207 Road Maint Equip Operator Sr Public Works Roads 280

Slaughter, David H 6905 Road Maint Equip Operator Sr Public Works Roads 280

Wilbanks, Porter 6909 Road Maint Equip Operator Sr Public Works Roads 280

McDaniel, Joel A. 7014 Road Maint Equip Operator Sr Public Works Roads 280

Vacant 7210 Road Maint Equip Operator Sr Public Works Roads 280

Branstetter, Barney W 6902 Public Works Roads Supervisor Public Works Roads 320

Cline, Lonny D 7003 Public Works Roads Supervisor Public Works Roads 320

Lavin, Fred L 7202 Public Works Roads Supervisor Public Works Roads 320

Oswalt, Allen D 6903 Public Works Roads Supervisor Public Works Roads 320

Wisdom, Edward E 7203 Public Works Roads Supervisor Public Works Roads 320

Vacant 7002 Public Works Roads Supervisor Public Works Roads 320

Casillas, Ruben O 7001 Regional Roads Manager Public Works Roads 350

Savage, Daniel C 6901 Regional Roads Manager Public Works Roads 350

Cline, Alfred B 7201 Roads Shops Manager Public Works Roads 390

Boyer, Shannon S 7506 Executive Admin Assistant Public Works.Administration 310

Vacant 1802 Accounting Clerk Senior Public Works.Administration 210

Coons, Shannon E 7504 Fiscal Services Manager Public Works.Administration 350

Sanders, Steven F 7502 Deputy Director Public Works Public Works.Administration 420

Stratton, Steve E 7501 Director Public Works Public Works.Administration 450

Vacant 7536 Contract Worker (.20) Public Works Engineering

Vacant 1314 Engineering Technician (.48) Public Works Engineering 270

Vacant 7522 Engineering Technician (.48) Public Works Engineering 270

Vacant 1212 Custodian (.85) Public Works Facilities 120

Taylor, Rebecca 1213 Custodian (.48) Public Works Facilities 120

Pratt, Bertina 1217 Custodian (.75) Public Works Facilities 120

Hornung, Frederick 1614 Recorder's Clerk Recorder 190

Stidham, Shaelene 1611 Recorder's Clerk Recorder 190

Vacant 1608 Recorder's Clerk Recorder 190

Vacant 1607 Voter Outreach Assistant Recorder 220

Vacant 1609 Voter Outreach Assistant Recorder 220

Boyer, Melanie 1606 Recorder's Clerk Senior Recorder 230

House, Yvonne M 1612 Recorder's Clerk Senior Recorder 230

Vacant 1605 Recorder's Clerk Senior Recorder 230

Gonzales, Cecelia 1603 Voter Registration Coordinator Recorder 240

Williams, Charlotte A 1604 Recorder's Office Supervisor Recorder 310

Stratton, Kaycee L 1602 Chief Deputy Recorder Recorder 390

Velasquez, Margaret A 6805 Accounting Clerk School Superintendent 190

Stemm, Michelle 6806 Accounting Clerk School Superintendent 190

Lopez, Ruth M 6804 Accounting Clerk Senior School Superintendent 210

O'Connor, Susan 6802 Administrative Assistant School Superintendent 250

Ruiz, Nina R 6803 Chief Deputy School Supt School Superintendent 390
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Baer, Jeffrey W 6817 IT & School Systems Admin School Superintendent 360

Amairia, Vanessa L 8211 Administrative Clerk Sheriff Administration 190

Dzera, Lisa N 8215 Administrative Clerk (Spec Assign) Sheriff Administration 190

Fane, Joann S 8213 Administrative Clerk (Spec Assign) Sheriff Administration 190

Feezor, Kristine L 8219 Records Clerk Sheriff Administration 210

Vacant 8214 Records Clerk Sheriff Administration 210

Vacant 8210 Civil Clerk Sheriff Administration 220

Enfield-Goss, Ashlie 8212 Accounting Clerk Spec (Sp Assign) Sheriff Administration 240

Allinson, Misty 8217 Sheriff Records Supervisor Sheriff Administration 290

Warden, Amber T 8206 Executive Admin Assistant Sheriff Administration 310

Modglin, Lisa M 8221 IT Support Specialist Sheriff Administration 330

Payne, Dwight J 8208 IT Support Specialist Sheriff Administration 330

Gartner, Gordon 8547 Prof Standards Investigator Sheriff Administration 410

White, Sarah A 8203 Chief Administrative Officer Sheriff Administration 420

Johnson, Michael L 8204 Undersheriff Sheriff Administration 450

Sanchez, Johnny G 8202 Chief Deputy Sheriff Sheriff Administration 470

Adams, Jeffery 8511 Detention Officer Sheriff Detention 270

Bennett, Bradley J 8513 Detention Officer Sheriff Detention 270

Vacant 8531 Detention Officer Sheriff Detention 270

Vacant 8618 Detention Officer Sheriff Detention 270

Bramlet, Joseph R 8533 Detention Officer Sheriff Detention 270

Brown, Lowell 8506 Detention Officer Sheriff Detention 270

Burgener, Brandon R 8624 Detention Officer Sheriff Detention 270

Campbell, Shawn T 8545 Detention Officer Sheriff Detention 270

Charles, Kasandra M 8609 Detention Officer Sheriff Detention 270

Cook, Joseph A 8508 Detention Officer Sheriff Detention 270

Corn, Elois A 8602 Detention Officer Sheriff Detention 270

Cottrell, Patrick J 8535 Detention Officer Sheriff Detention 270

Cruz, Anna G 8603 Detention Officer Sheriff Detention 270

Vacant 8510 Detention Officer Sheriff Detention 270

Vacant 8520 Detention Officer Sheriff Detention 270

Davies, Beth A 8515 Detention Officer Sheriff Detention 270

Decker, Arthur D 8530 Detention Officer Sheriff Detention 270

Duarte, Ruben J 8623 Detention Officer Sheriff Detention 270

Durst, Lynn E 8534 Detention Officer Sheriff Detention 270

Fucci, Michael J 8525 Detention Officer Sheriff Detention 270

Garcia, Victoria L 8606 Detention Officer Sheriff Detention 270

Brake, Johnnie 8509 Detention Officer Sheriff Detention 270

Haynie, Wade K 8610 Detention Officer Sheriff Detention 270

Kriley, Brandi L 8539 Detention Officer Sheriff Detention 270

Kubala, Sharisse 8537 Detention Officer Sheriff Detention 270

Leon, Mary H 8518 Detention Officer Sheriff Detention 270

Charles, Mary 8524 Detention Officer Sheriff Detention 270
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Lisenbee, Jennifer 8517 Detention Officer Sheriff Detention 270

Lopez, Christina L 8523 Detention Officer Sheriff Detention 270

Mathews, Jack W 8519 Detention Officer Sheriff Detention 270

McCoy, Carl 8625 Detention Officer Sheriff Detention 270

Miller, Brent J 8516 Detention Officer Sheriff Detention 270

Pacheco, Patricia I 8607 Detention Officer Sheriff Detention 270

Payne, James D 8622 Detention Officer Sheriff Detention 270

Ramos, Melissa M 8612 Detention Officer Sheriff Detention 270

Reid, Cynthia E 8502 Detention Officer Sheriff Detention 270

Curtis, Anthony 8608 Detention Officer Sheriff Detention 270

Roberts, Kevin P 8614 Detention Officer Sheriff Detention 270

Stockwell, Richard C 8503 Detention Officer Sheriff Detention 270

Taylor, Richard 8621 Detention Officer Sheriff Detention 270

Taylor, Shirley 8620 Detention Officer Sheriff Detention 270

Turner, Caroline 8527 Detention Officer Sheriff Detention 270

Warden, Kenneth R 8605 Detention Officer Sheriff Detention 270

Worthey, Violeta A 8528 Detention Officer Sheriff Detention 270

Yerkovich, Michelle D 8604 Detention Officer Sheriff Detention 270

Johnson, Kurt A 8532 Detention Officer Sheriff Detention 270

Teague, Marcus Jake Jr 8619 Detention Officer Sheriff Detention 270

Vacant 8643 Detention Officer Sheriff Detention 270

Childers, Terri L 8629 Medical Assistant Sheriff Detention 280

Canizales, Kathy  D 8630 Medical Assistant Sheriff Detention 280

Prater, Noreen A 8628 Medical Assistant Sheriff Detention 280

Alexander, Lee W 8522 Detention Officer Sergeant Sheriff Detention 320

Cunningham, Jamie R 8512 Detention Officer Sergeant Sheriff Detention 320

Daly, Michelle F 8529 Detention Officer Sergeant Sheriff Detention 320

Hom, Linda J 8536 Detention Officer Sergeant Sheriff Detention 320

Johnson, Keith A 8626 Detention Officer Sergeant Sheriff Detention 320

Kell, David C 8514 Detention Officer Sergeant Sheriff Detention 320

Kenney, Erich J 8504 Detention Officer Sergeant Sheriff Detention 320

Lisenbee, Christopher 8521 Detention Officer Sergeant Sheriff Detention 320

Osborn, Jared C 8538 Detention Officer Sergeant Sheriff Detention 320

Salas, Cindy J 8526 Detention Officer Sergeant Sheriff Detention 320

Schuler, Robert J 8611 Detention Officer Sergeant Sheriff Detention 320

Vacant 5640 Nurse Sheriff Detention 350

Padgett, Penni 8632 Nurse Sheriff Detention 350

Carlson, William H 8550 Detention Officer Lieutenant Sheriff Detention 380

Duarte, Christine J 8549 Detention Officer Lieutenant Sheriff Detention 380

Estrada, Sandra K 8617 Detention Officer Lieutenant Sheriff Detention 380

Hobson, Richard D 8627 Detention Medical Director Sheriff Detention 420

Solberg, Justin M 8501 Detention Commander Sheriff Detention 430

Berry, David 8308 911 Dispatcher Sheriff Dispatch 270
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Bryant, Stacey R 8304 911 Dispatcher Sheriff Dispatch 270

Casillas, Stephanie M 8302 911 Dispatcher Sheriff Dispatch 270

Cates, Cameron L 8331 911 Dispatcher Sheriff Dispatch 270

Cruz, Jessica L 8337 911 Dispatcher Sheriff Dispatch 270

Haynie, Sarah 8335 911 Dispatcher Sheriff Dispatch 270

Henderson, Sue A 8336 911 Dispatcher Sheriff Dispatch 270

Kennedy, Melissa A 8301 911 Dispatcher Sheriff Dispatch 270

LaFleur, Amy 8334 911 Dispatcher Sheriff Dispatch 270

Vacant 8306 911 Dispatcher Sheriff Dispatch 270

Licano, Belinda 8338 911 Dispatcher Sheriff Dispatch 270

Vacant 8307 911 Dispatcher Sheriff Dispatch 270

Vacant 8339 911 Dispatcher Sheriff Dispatch 270

Vacant 8309 911 Dispatcher Sheriff Dispatch 270

Vacant 8312 911 Dispatcher Sheriff Dispatch 270

Schutter, Annamaria 8340 911 Dispatcher Sheriff Dispatch 270

Szpotowski, Stephanie 8305 911 Dispatcher Sheriff Dispatch 270

Thomason, Dailyann 8303 911 Dispatcher Sheriff Dispatch 270

Lininger, Gabrielle A 8310 911 Dispatcher Sheriff Dispatch 270

Baxley, Amelia Y 8333 911 Dispatcher Supervisor Sheriff Dispatch 320

Hunsaker, Deborah A 8332 911 Dispatcher Supervisor Sheriff Dispatch 320

Vacant 8422 Property & Evidence Custodian Sheriff Patrol 330

Campbell, Robert G II 8430 Deputy Sheriff Sheriff Patrol 340

Chagolla, Robert 8420 Deputy Sheriff Sheriff Patrol 340

Clark, Marquis A 8453 Deputy Sheriff Sheriff Patrol 340

Corn, Robert W 8431 Deputy Sheriff Sheriff Patrol 340

DalMolin Giberti, Bianca C 8426 Deputy Sheriff Sheriff Patrol 340

Delecki, Jacob 8436 Deputy Sheriff Sheriff Patrol 340

Dorsett, Wayne W 8488 Deputy Sheriff Sheriff Patrol 340

Eggert, Gary Allen 8414 Deputy Sheriff Sheriff Patrol 340

Engler , Donald Bryan II 8421 Deputy Sheriff Sheriff Patrol 340

Escobedo, Ronald A 8450 Deputy Sheriff Sheriff Patrol 340

Hanse, Ronald G 8423 Deputy Sheriff Sheriff Patrol 340

Havey, Matthew T 8417 Deputy Sheriff Sheriff Patrol 340

Hensley, Thoreina 8416 Deputy Sheriff (Spec Assign) Sheriff Patrol 340

Vacant 8437 Deputy Sheriff Sheriff Patrol 340

Hill, Michael B 8438 Deputy Sheriff Sheriff Patrol 340

Vacant 8410 Deputy Sheriff Sheriff Patrol 340

Licavoli, Peter V 8439 Deputy Sheriff Sheriff Patrol 340

Vacant 8455 Deputy Sheriff Sheriff Patrol 340

McClure, Jeff A 8459 Deputy Sheriff Sheriff Patrol 340

McGroarty, Christopher M 8454 Deputy Sheriff Sheriff Patrol 340

Nudson, Thor E 8489 Deputy Sheriff Sheriff Patrol 340

Olivarez, Gilbert T 8418 Deputy Sheriff Sheriff Patrol 340
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Vacant 8445 Deputy Sheriff Sheriff Patrol 340

Pena, Christopher C 8404 Deputy Sheriff Sheriff Patrol 340

Rice, Danny J Jr 8493 Deputy Sheriff (Spec Assign) Sheriff Patrol 340

Toumberlin, Russell L 8494 Deputy Sheriff (Spec Assign) Sheriff Patrol 340

Vacant 8415 Deputy Sheriff Sheriff Patrol 340

Valenzuela, Jay A 8451 Deputy Sheriff Sheriff Patrol 340

Kerszykowski, Leonard G 8476 Dep Sheriff Task Force (Sp Assign) Sheriff Patrol 340

Vacant 8409 Deputy Sheriff Sheriff Patrol 340

Vacant 8434 Deputy Sheriff Sheriff Patrol 340

Vacant 8449 Deputy Sheriff Sheriff Patrol 340

Vacant 8435 Deputy Sheriff Sheriff Patrol 340

Baltz, Karen A 8447 Dep Sheriff Detective (Sp Assign) Sheriff Patrol 350

Dickison, Emmett E 8446 Dep Sheriff Detective (Sp Assign) Sheriff Patrol 350

Garrett, Christine J 8413 Dep Sheriff Detective (Sp Assign) Sheriff Patrol 350

Holmes, Johnny H 8424 Dep Sheriff Detective (Sp Assign) Sheriff Patrol 350

Cronk, Rodney J 8411 Deputy Sheriff Sergeant Sheriff Patrol 370

Dodd, Virgilio 8401 Deputy Sheriff Sergeant Sheriff Patrol 370

France, John R 8408 Deputy Sheriff Sergeant Sheriff Patrol 370

Havey, Brian L 8551 Deputy Sheriff Sergeant Sheriff Patrol 370

Hornung, David 8441 Deputy Sheriff Sergeant Sheriff Patrol 370

Valenzuela, Gabriel A 8448 Deputy Sheriff Sergeant Sheriff Patrol 370

Newman, William D 8419 Deputy Sheriff Sergeant Sheriff Patrol 370

Salcido, Arthur Q 8429 Deputy Sheriff Sergeant Sheriff Patrol 370

Scott, George E 8432 Deputy Sheriff Sergeant Sheriff Patrol 370

Vacant 8492 Deputy Sheriff Sergeant Sheriff Patrol 370

Scott, Timothy K 8403 Patrol Commander Lieutenant Sheriff Patrol 410

Thompson, Keith 8402 Patrol Commander Lieutenant Sheriff Patrol 410

Baxley, Travis W 8491 Task Force Commander Sheriff Patrol 430

DeBois, Luetta 8216 Administrative Clerk (.48) Sheriff Administration 190

Vacant 8209 Records Clerk (.48) Sheriff Administration 210

Schaefer, Ted J 8613 Detention Officer (.48) Sheriff Detention 270

Sowles, Thomas H 8542 Detention Officer (.48) Sheriff Detention 270

Shapiro, Howard 8548 Special Investigator (.48) Sheriff Administration 320

Vacant 8205 IT Support Specialist Sheriff Administration 330

Willis, Sherlyn H 3633 Inmate Counselor (.48) Sheriff Detention 330

Vacant 8444 Deputy Sheriff Sergeant Sheriff Patrol 370

Mejia, Carlos G 3701 Bailiff Interpretor Superior Court 230

Mikeworth, Thersea M 3606 Calendar Administrator Superior Court 240

Ramirez, Arlene M 3605 Calendar Administrator Superior Court 240

Vacant 3603 Administrative Assistant Superior Court 250

Kenyon, Celia L. 3604 Judicial Assistant Superior Court 310

Durnan, Cassie L 3304 Judicial Assistant Superior Court 310

Yeoman, Emma 3403 Judicial Assistant Superior Court 310
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Vacant 3709 Court Case Mgmt Sys Trainer Superior Court 320

Griego, Teresa M 3611 Court Caseflow Manager Superior Court 320

Vacant 3612 Court Caseflow Manager Superior Court 320

Byrum, Susan 3302 Court Reporter Superior Court 360

Fabok, Glinda S 3610 Court Reporter Superior Court 360

Ripple, Denice D 3402 Court Reporter Superior Court 360

Bearup, Jonathan S 3602 Deputy Court Administrator Superior Court 410

Vacant 3601 Superior Court Administrator Superior Court 440

Rhyne, Kendall Dee 3901 CPO & Superior Court Admin Superior Court 490

Bennett, Forrest B 3504 IT Support Technician Superior Court Info Systems 310

Bennett, Sarah L 3503 IT Support Technician Superior Court Info Systems 310

Coulombe, Paul Leo 3502 IT Admin & Support Specialist Superior Court Info Systems 360

Vacant 3501 Court Info Sys Manager Superior Court Info Systems 400

Pferdeort, Lisa 3608 Bailiff Interpretor Superior Court 230

Mounce, Virginia E 2107 Treasurer Svcs Assistant Treasurer 210

Cox, Peggy D 2106 Treasurer Svcs Specialist Treasurer 220

Sanchez, Tiffiney R 2105 Accounting Clerk Specialist Treasurer 240

Alvino, Pamela M 2104 Accountant Treasurer 320

Powell, Terri L 2103 Treasurer Svcs Supervisor Treasurer 320

Gonzales, Martha H 2102 Chief Deputy Treasurer Treasurer 390
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ARF-2553     Consent Agenda Item      5. A.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Submitted For: Malissa Buzan, Community
Services Division Director

Submitted By: Christine Lopez, Administrative Clerk
Specialist, Community Services Division

Department: Community Services Division Division: Comm. Action Program/Housing Servs.
Fiscal Year: FY 2014 - FY 2015 Budgeted?: Yes

Contract Dates
Begin & End: 

July 1, 2014 - June 30,
2015

Grant?: Yes

Matching
Requirement?: 

No Fund?: Renewal

Information
Request/Subject
Application for Contract Renewal FY15 for Contract No. 0014-0444 with Pinal-Gila Council for Senior
Citizens, Area Agency on Aging, Region V.

Background Information
Incorporated in 1974, the Pinal-Gila Council for Senior Citizens (PGCSC) is a non-profit organization
designated as the Area Agency on Aging for Region V, which includes Pinal and Gila Counties.  PGCSC's
mission is to assist seniors and persons with disabilities to achieve and maintain self-sufficiency and
dignity by providing a wide range of community and home-based services.  They also represent the
interests of the elderly and act to advocate for change in public and private attitudes, policies, and
regulations.

Gila County has entered into a contract with PGCSC for the past seven (7) years to provide services to
eligible citizens residing in Gila County.

Contract No. 0014-0444 with the Pinal-Gila Council for Senior Citizens was approved by the Board of
Supervisors on July 16, 2013.

Evaluation
Application for Contract Renewal FY 15 to Contact No. 0014-0444 will allocate funding in the amount of
$6,242 to Gila County Housing Services.  The funds will be used to provide home repair
and renovations to eligible citizens residing in Gila County.

Conclusion
By the Board of Supervisors approving this Application for Contract Renewal FY15 to Contract No.
0014-0444, the Gila County Housing Services will continue to provide home repairs and renovations
services to eligible citizens residing in Gila County.

Recommendation
The Gila County Community Services Director recommends that the Board of Supervisors approve this
application for contract renewal.

Suggested Motion
Approval of an Application for Contract Renewal FY15 to Contract Number 0014-0444 between
Gila-Pinal Council for Senior Citizens (PGCSC), Area Agency on Aging, Region V, and Gila County
Community Services, whereby PGCSC will allocate funding in the amount of $6,242 to provide home
repairs and renovations to eligible citizens residing in Gila County for the period from July 1, 2014, to
June 30, 2015.



Attachments
Application for PGCSC Contract Renewal FY15
Original Contract No. 0014-0444 with Pinal-Gila Council for Senior Citizens









































































































































































































































   

ARF-2545     Consent Agenda Item      5. B.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Submitted For: Eric Mariscal,
Elections
Director

Submitted By: Cate Gore, Administrative Clerk,
Elections Department

Department: Elections Department

Information
Request/Subject
Canyon Fire District Governing Board Vacancy Appointment.

Background Information
A.R.S. §48-803(B) provides that if a vacancy occurs on the district board other than
from expiration of a term, the remaining board members shall fill the vacancy by
appointment of an interim member.

Evaluation
At the Canyon Fire District Governing Board's meeting of May 9, 2014, the Governing
Board accepted the resignation of Michael Peterson and the appointment of Sterling
White to complete Mr. Peterson's term of office which expires on December 31, 2016.

Conclusion
Sterling White has agreed to serve out the term of Michael Peterson.

Recommendation
The Elections Department recommends the Board of Supervisors acknowledge the
resignation of Michael Peterson and the appointment of Sterling White as the new
Governing Board Member for the Canyon Fire District.

Suggested Motion
Acknowledgment of the resignation of Michael Peterson from the Canyon Fire District
Governing Board and the appointment of Sterling White to complete the term of Mr.
Peterson, which expires December 31, 2016.

Attachments
CFD Appointment



















   

ARF-2555     Consent Agenda Item      5. C.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Reporting
Period:

Payson Regional Justice of the Peace's Office Monthly Report for April
2014

Submitted For: Dorothy Little Submitted By: Dorothy Little, Justice of the
Peace-Payson Region, Justice
Court-Payson Regional

Information
Subject
Payson Regional Justice of the Peace's Office Monthly Report for April 2014

Suggested Motion
Acknowledgment of the April 2014 monthly activity report submitted by the Payson
Regional Justice of the Peace's Office.

Attachments
April 2014 reports



PAYSON JUSTICE COURT TREASURER'S RECAP FY2013

APRIL, 2014 AZTEC ACCOUNT ACCOUNT TOTAL AMOUNT 5% FILL THE GAP ADJUSTED

FUND NAME CODE CODE CODE ALLOCATED SET ASIDE BALANCE

Alternative Dispute Resolution ZADR 0848000-000-000-2061-00 T848-2061 76.32$                     3.82$                       72.50$                     

Arson Detection Reward Fund 41-2167D ZADRF 0901000-000-000-2061-00 T901-2061 -$                         -$                         -$                         

Attorney Fee Reimbursement ZATT 1005000-314-000-3400-11 X10501314004383 113.37$                   113.37$                   

Confidential Address Assessment - State Treasurer ZCAA1 0884000-000-000-2061-00 35.62$                     1.78$                       33.84$                     

Confidential Address Assessment - Local ZCAA2 1005000-302-000-3800.30 1.88$                       0.09$                       1.79$                       

Citizens Clean Elections ZCEF 0888000-000-000-2061-00 T888-2061 1,455.42$               1,455.42$               

Criminal Justice Enhancement 67% ZCJEF 0812000-000-000-2061-00 T812-2061 6,839.28$               341.96$                   6,497.32$               

Defensive Driving Diversion Fee ZDDS 1005000-314-000-3400-90 X105-4609 3,500.00$               175.00$                   3,325.00$               

DNA State Surcharge 3% 12-116.01C ZDNAS 0872000-000-000-2061-00 T872-2061 885.10$                   44.26$                     840.84$                   

Elected Officials Retirement Fund 15.30% ZEORF 0801000-000-000-2061-00 T801-2061 571.31$                   28.57$                     542.74$                   

Base Fees (General Fund) ZFEE 1005000-314-000-3400-15 X105-4615 1,655.96$               82.80$                     1,573.16$               

Base Fines (General Fund) ZFINE 1005000-314-000-3510-10 X105-4831 13,205.12$             660.26$                   12,544.86$             

Fill the Gap Surcharge 7% ZFTGS 0870000-000-000-2061-00 T870-2061 1,018.44$               50.92$                     967.52$                   

Failure To Pay Warrant Surcharge 10% ZFTPS 1005000-314-000-3400-17 X10501314004861 228.10$                   11.41$                     216.69$                   

Extra DUI Assessment $500 ZGFDU 0912000-000-000-2061-00 T912-2061 1,173.47$               58.67$                     1,114.80$               

Judicial Collection Enhancement $7 ZJCL 4741000-314-000-3400-15 X36001314004615 409.82$                   409.82$                   

Judicial Collection Enhancement Local % ZJCLF 4741000-314-000-3400-15 X36001314004615 254.12$                   12.71$                     241.41$                   

Judicial Collection Enhancement $13 ZJCS 0818000-000-000-2061-00 T818-2061 761.10$                   761.10$                   

Judicial Collection Enhancement %PC ZJCSF 0840000-000-000-2061-00 T840-2061 581.82$                   29.09$                     552.73$                   

Jail (Incarceration) Fees ZJF 1005000-300-340-3405-40 X10502340004651 491.56$                   491.56$                   

Local Costs ZLCL 1005000-314-000-3510-10 X105-4831 -$                         -$                         -$                         

Administrative Costs ZMISC 1005000-314-000-3400-99 X105-4886 763.47$                   38.17$                     725.30$                   

Medical Services Enhancement 13% ZMSEF 0813000-000-000-2061-00 T813-2061 1,891.76$               94.59$                     1,797.17$               

2011 Additional Assessment - State Treasurer ZOS1 0930000-000-000-2061-00 2,104.87$               105.24$                   1,999.63$               

2011 Additional Assessment - County Treasurer ZOS2 0931000-000-000-2061-00 263.12$                   13.16$                     249.96$                   

Officer Safety Equipment - City Police (CP) ZOS3 0932000-000-000-2061-00 2.54$                       0.13$                       2.41$                       

Officer Safety Equipment - Sheriff (SHF) ZOS4 0933000-000-000-2061-00 117.16$                   5.86$                       111.30$                   

Officer Safety Equipment - DPS (DPS) ZOS5 0934000-000-000-2061-00 932.72$                   46.64$                     886.08$                   

Officer Safety Equipment - MVD/ADOT (MVD) ZOS6 0935000-000-000-2061-00 -$                         -$                         -$                         

Officer Safety Equipment - Game and Fish (GF) ZOS7 0936000-000-000-2061-00 -$                         -$                         -$                         

Officer Safety - Registrar of Contractors (ROC) ZOS8 -$                         -$                         -$                         

Officer Safety Equipment - Animal Control (AC) ZOS10 0942000-000-000-2061-00 -$                         -$                         -$                         

Officer Safety -  Tonto Apache Police (TAR) ZOS15 0950000-000-000-2061-00 -$                         -$                         -$                         

Officer Safety - Department of Agriculture ZOS17 0951000-000-000-2061-00 -$                         -$                         -$                         

Overpayment Forfeited ZOVF 1005000-314-000-3510-10 X105-4831 19.15$                     0.96$                       18.19$                     

Adult Probation Fee ZPBA 4042000-335-000-3405-30 X25001335-4835 60.00$                     3.00$                       57.00$                     

Probation Surcharge 2006 ($10.00) ZPRS6 0871000-000-000-2061-00 T871-2061 118.53$                   5.93$                       112.60$                   

Probation Surcharge 2009 ($20.00) ZPRS9 0871000-000-000-2061-00 T871-2061 5,367.87$               268.39$                   5,099.48$               

Probation Surcharge $5.00 ZPRSU 0871000-000-000-2061-00 T871-2061 9.60$                       0.48$                       9.12$                       

Public Safety Equipment ZPSEF 0912000-000-000-2061-00 T912-2061 752.00$                   37.60$                     714.40$                   

Reimbursement to County Attorney 60% ZREIM 3544000-301-000-3400-11 X18201301004777 1,166.99$               1,166.99$               

Reimbursement to Superior Court 40% ZREIM 4574000-333-000-3400-16 X226333004864 777.98$                   777.98$                   

Security Enhancement Fee (Local) ZSECE -$                         -$                         -$                         

Technical Registration Fund ($15 Drug Offenses) ZTECH 0833000-000-000-2061-00 -$                         -$                         -$                         

Warrant Fee (Local) ZWAR 1005000-314-000-3510-10 X105-4831 572.00$                   28.60$                     543.40$                   

AZ Native Plant Fund ZANP STATE -$                         -$                         -$                         

Child Passenger Restraint ZCPRF STATE 78.33$                     3.92$                       74.41$                     

Drug and Gang Enforcement Fines ZDECJ STATE 889.89$                   44.49$                     845.40$                   

DUI Abatement ZDUIA STATE -$                         -$                         -$                         

Domestic Violence Shelter Fund ZDVSF STATE 137.50$                   6.88$                       130.62$                   

FARE Special Collection Fee 19% ZFAR1 STATE 1,515.81$               1,515.81$               

FARE Delinquency Fee $35.00 ZFAR2 STATE 914.33$                   914.33$                   

Game and Fish - Wildlife ZGF STATE 48.93$                     2.45$                       46.48$                     

HURF 1 28-5438, 2533C ZHRF1 STATE -$                         -$                         -$                         

HURF 3 28-5433C, 4139 ZHRF3 STATE -$                         -$                         -$                         

HURF - to DPS ZHRFD STATE -$                         -$                         -$                         

Prison Construction Fund ZPCOF STATE 2,667.88$               133.39$                   2,534.49$               

Registrar of Contractors ZRCA STATE 24.21$                     1.21$                       23.00$                     

State Highway Fund ZSHWY STATE -$                         -$                         -$                         

State Highway Work Zone Fund ZSHWZ STATE -$                         -$                         -$                         

Display Suspended Plates (DPS) ZSLPD STATE 299.20$                   14.96$                     284.24$                   

State Photo Enforcement Base Fine ZSPBF STATE -$                         -$                         -$                         

State Photo Enforcement Clean Election Surcharge ZSPCE STATE -$                         -$                         -$                         

Bad Check Program - County Attorney ZBAD COUNTY ATTY -$                         -$                         

HURF - to Sheriff's Office 28-5533G ZHRFS SHERIFF -$                         -$                         -$                         

Display Suspended Plates (Sheriff's Office) ZSLPS SHERIFF -$                         -$                         -$                         

HURF - to City Police ZHRFC CITY POLICE -$                         -$                         -$                         

Display Suspended Plates (City Police) ZSLPC CITY POLICE -$                         -$                         -$                         

TOTALS 54,753.65$             2,357.39$               52,396.26$             

52,396.26$             

DATE CHECK NO. AMOUNT MONTHLY REMITTANCE TO:

5113 48,384.87$              GILA COUNTY TREASURER

5114 6,368.78$                ARIZONA STATE TREASURER

-$                         GILA COUNTY BAD CHECK PROGRAM

-$                         SHERIFF SUSPENDED PLATES AND HURF

-$                         CITY POLICE SUSPENDED PLATES AND HURF

54,753.65$                  TOTAL DISTRIBUTIONS THIS MONTH

I, DOROTHY A. LITTLE, Gila County Justice of the Peace, do hereby certify this is a true and correct copy of the funds collected by Payson Justice Court for APRIL, 2013.

___________________________________

DOROTHY A. LITTLE

Gila County Justice of the Peace

TOTAL ADJUSTED BALANCE VERIFICATION

5/5/14











   

ARF-2557     Consent Agenda Item      5. D.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Reporting
Period:

Globe Regional Constable's Office Monthly Report fo April 2014

Submitted For: Jesse
Bolinger

Submitted By: Kimberly Rust, Constable Clerk,
Constable - Globe Regional

Information
Subject
Globe Regional Constable's Office Monthly Report for April 2014

Suggested Motion
Acknowledgment of the April 2014 monthly activity report submitted by the Globe
Regional Constable's Office

Attachments
Globe Regional Constable's Office Monthly Report for April 2014









































   

ARF-2577     Consent Agenda Item      5. E.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Reporting
Period:

April 29, 2014

Submitted For: Marian
Sheppard,
Clerk, BOS

Submitted By: Laurie Kline, Deputy Clerk, Clerk of the
Board of Supervisors

Information
Subject
April 29, 2014 Board of Supervisors' Meeting Minutes

Suggested Motion
Approval of the April 29, 2014, Board of Supervisors' meeting minutes.

Attachments
BOS 04-29-14 Meeting Minutes



BOARD OF SUPERVISORS MINUTES 
GILA COUNTY, ARIZONA 

 
Date:  April 29, 2014 
 
MICHAEL A. PASTOR                                              MARIAN E. SHEPPARD 
Chairman        Clerk of the Board 
 
TOMMIE C. MARTIN      By: Laurie J. Kline 
Vice-Chairman                                                              Deputy Clerk 
 
JOHN D. MARCANTI                                                 Gila County Courthouse 
Member         Globe, Arizona                          
____________________________________________________________________________ 
 
PRESENT:  Michael A. Pastor, Chairman; Tommie C. Martin, Vice-Chairman 
(via ITV); John D. Marcanti, Supervisor; Don E. McDaniel, Jr., County 
Manager; Jacque Griffin, Assistant County Manager/Librarian; Bryan B. 
Chambers, Deputy Attorney Principal; Marian E. Sheppard, Clerk of the Board; 
and Laurie J. Kline, Deputy Clerk.   
 
Item 1 – CALL TO ORDER - PLEDGE OF ALLEGIANCE 
 
The Gila County Board of Supervisors met in a work session at 10:00 a.m. this 
date in the Board of Supervisors’ hearing room.  Sarayl Shunkamolah led the 
Pledge of Allegiance. 
 
Item 2 – REGULAR AGENDA ITEMS: 
 
A. Presentation/Discussion regarding a general update on the Resolution 
Copper Mining Project and discussion of any issues of concern by Andrew 
Taplin, Project Director of Resolution Copper.  
 
Andrew Taplin, Resolution Copper Project Director, provided an update and 
described the progression of events that have occurred over the past 12-18 
months with the Resolution Copper Project in Superior, Arizona as follows: 
 
1) On November 15, 2013, the Mine Plan of Operations (MPO) was submitted to 
the U.S. Forest Service (USFS). 
 
2) The MPO was over 1,000 pages and was the product of 8 years of work.   
 
3) Normally, the MPO would have been released to the public immediately; 
however, in this case, the USFS had to approve the MPO before it could be 
published on the Resolution Copper Company website and hard copies could 
be reproduced for dissemination to the public.   

Page 1 of 11 
 



4) The USFS may require that changes are made to the MPO; and that the 
public is informed as to the timeframe for issuing comments regarding the 
MPO.     
 
5) Any changes made to the MPO will also be made available to the public and 
open for comment.   
 
6) Mr. Taplin then showed a video with an overview of Resolution Copper 
Company’s local mine operations.   
 
7) He stated that for the physical work going on in Superior, Resolution Copper 
Company procures local contractors such as:  Marcanti Electric & Air 
Conditioning, Mid-State Pipe & Supply Company, DalMolin Excavating, Copper 
Resource Contracting, Jonovich Companies, Kevlin Steel & Supply, United 
Rentals, Globe Exterminators, Diversified Solutions, and San Carlos True 
Value Hardware & Lumber.   
 
8) A good deal of work needs to be completed to mine efficiently and safely at 
7,000 feet underground; therefore, an engineering company, Sundt 
Construction, was hired and has completed the engineering of the upgraded 
ventilation and cooling system.  Sundt has employed 8 individuals from the 
San Carlos Apache Indian Reservation; one of which is a Supervisor.   
 
9)  This part of the project done by Sundt Construction will require a team of 
approximately 90 individuals, thus providing additional temporary employment 
for local residents and the job is expected to be completed by June or July 
2014.  Resolution Copper will also have employees from Cementation USA 
assist with the completion of the ventilation and cooling project.   
 
10) All of this “feeds” into the baseline studies and the justification of spending 
over 6 billion dollars on this project. 
 
11) At the end of the process, the USFS will issue and Environmental Impact 
Statement (EIS) and Record of Decision. 
 
12) In 2013, Resolution Copper’s safety record was recognized for the fifth time 
by the National Mining Association.   
 
13) In 2014, there will continue to be an increase in activities in several areas 
such as:   
a) $30 million of the $50 million budget was been spent thus far on 
reclamation and many Gila County based contractors were employed. 
b) The lower smelter pond will be reclaimed and the tailings will be “dressed” by 
importing clean “fill.”  
c) There will be water comprehensive data available to the public which shows 
the measures of well water performance and water management.   
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d) It is hoped that Resolution Copper, by continued community involvement, 
will create an interest of high school students in the areas of mathematics and 
science.   
e) Resolution offers scholarships up to $3,000 each. 
f) Over $50,000 has been spent in 2013 to help local endeavors, and Resolution 
Copper will continue to support local interests.   
g) The public will continue to be made aware of updates and activities via 
presentations at Board of Supervisors’ meetings and by attending city and town 
council meetings.   
 
Vice-Chairman Martin inquired as to a time that the Board may “weigh in” and 
help expedite the process.   
 
Mr. Taplin replied that the timeline would be approximately five more years to 
receive a Record of Decision from the USFS, and having the support from local 
government and the community during the permitting process is certainly 
beneficial.  He added that the Tonto National Forest (TNT) is administering the 
permitting and that a good working relationship exists with TNT.  Also, that 
once the Record of Decision is received from the USFS additional funding can 
be requested from the investors.   
 
Vice-Chairman Martin stated that she felt that there are activities that can be 
done simultaneously in order to shorten the process and asked Mr. Taplin to 
keep the Board apprised of any new developments with regard to shortening 
the timeline. 
 
Mr. Taplin added that $1 billion has largely been used for baseline studies and 
archeological studies which have been completed and will be submitted to the 
USFS as part of the National Environmental Policy Act process.   
 
Supervisor Marcanti commented that Resolution Copper has been a good 
partner to both Gila and Pinal Counties and the entire State of Arizona.  He is 
pleased that Resolution Copper has provided approximately 6,000 jobs for local 
residents.  He added that the County needs to do whatever possible to support 
this effort because it is a “win-win” situation for all parties.   
 
Chairman Pastor inquired as to the status of the Southeast Arizona Land 
Exchange and Conservation Act Bill (Land Swap Bill).   
 
Mr. Taplin replied that the Land Swap Bill is not moving quickly on the U.S. 
House of Representatives side.  On the U.S. Senate side, Senator John McCain 
introduced the Land Swap Bill to the Senate in November 2013 and it was met 
with Native American opposition.  Senator McCain has requested that the Land 
Swap Bill be reconsidered for a markup.  Resolution Copper is actively working 
with a number of Republicans as well as working to “get to the table” with the 
San Carlos Apache Tribe to have a discussion regarding this issue.   
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Chairman Pastor expressed that the Board of Supervisor will offer continued 
support for Resolution Copper Company’s local mining operations and thanked 
Mr. Taplin for the presentation.  
 
B.  Presentation/Discussion regarding Arizona Department of 
Transportation update by Kathy Boyle and meet Prescott District (Payson) 
Engineer Alvin Stump.  
 
Kathy Boyle, Arizona Department of Transportation (ADOT) Public Affairs 
Manager, (via ITV) in Payson stated that she has been doing public outreach 
and providing education to local communities about the available funding 
sources for transportation projects.  She added that this year, ADOT’s public 
outreach will be extended to civic groups.  She asked the Board members to 
provide her with the names of any civic groups to provide with a presentation.  
Ms. Boyle then introduced Alvin Stump, Prescott District Engineer, who 
provided an overview of ADOT’s completed and upcoming projects that are in 
northern Gila County and within ADOT’s Prescott District, as follows: 
 
1) A paving project on State Route (SR) 87 from SR 188 to Rye, Arizona at a 

cost of approximately $3.5 million. 
2) A bridge rehabilitation project on SR 260, SR 267 and SR 277 which is 

approximately a $3 million project. 
3) Intersection improvements at SR 87 and SR 260 at a cost of approximately 

$250,000.  
4) ADOT will advertise the following projects in the upcoming months: 

a. Construction of a truck escape ramp at mile post 226 in Slate Creek 
at a cost of approximately $8 million. 

b. Design of a wastewater treatment center for the Mazatzal rest area. 
c. Clover Creek rock fall mitigation. 

5) There is $5 million to design the last section of the SR 260 Lion Springs 
project.  There is also funding for shoulder widening in that same area. 

 
Vice-Chairman Martin commented that she is glad to see the truck escape 
ramp being constructed.  She expressed a concern regarding the low concrete 
barrier between north and south traffic which has light glare in both directions, 
and she asked if this would be addressed with this truck escape ramp.  Mr. 
Stump replied that the curb realignment and glare screen that is in the design 
will help with that issue.   
 
Vice-Chairman Martin stated that she had seen a bald eagle nesting on SR 260 
in the area of Tonto Creek and Christopher Creek Bridge and when 
construction commences this may present an issue.   
 
Supervisor Marcanti expressed a concern about the exit of the Mazatzal 
Casino.  He has observed cars driving on the wrong side of the median entering 
the divided highway and added that it may be confusing for citizens to navigate 
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to the correct side of the roadway.  He asked if something could be done to 
improve the safety conditions of this area.   
 
The Board had a brief discussion and concurred that this is an issue that they 
would encourage ADOT to address.   
 
Mr. Stump replied that he would address the concern with the ADOT “traffic 
team” to possibly add more signage, striping, and pavement markings at the 
egress of the Mazatzal Casino to the approach of the divided highway. 
 
The Board thanked Mr. Stump and Ms. Boyle for the presentation and update. 
 
C.  Information/Discussion/Action to: 1) accept Ulibarri-Mason Global HR 
Consultants' Final Report; 2) adopt Policy No. BOS-HRS-415 Classification 
Plan), 3) adopt Policy No. BOS-HRS-410 (Compensation Plan), 4) authorize 
funding (approximately $1.4M) for employee salary changes based upon 
the Consultants' recommendations, and 5) instruct staff to place all 
appropriate individual pay changes on the Human Resources agenda for 
Board action on June 3, 2014.   
 
Linda Eastlick, Human Resources/Risk Management Director, provided an 
overview of today’s agenda item, as stated above, and she reviewed the timeline 
in order to implement changes that have resulted from the Classification and 
Compensation Study that was conducted by Ulibarri-Mason Globe HR 
Consultants.  She explained that the two new Countywide policies will allow 
the employee pay grade structure to change from a “step” process to a 
minimum/medium/maximum pay structure, and the policies will assist in 
administering employee salaries by moving to annual salaries as opposed to 
hourly salaries.  Ms. Eastlick advised that next week there will be a meeting 
with appointed authorities and elected officials to discuss salary changes that 
may occur within their departments.  On June 3rd, the consultants will present 
the final numbers and pay plans for individual employees to the Board of 
Supervisors.  On June 30th, the Board-approved salary changes will be 
implemented, and the salary changes will appear on the July 18th paychecks.   
 
Daniel Ulibarri, UM Global HR LP, provided a presentation regarding the data 
collected and outcome of Gila County Classification and Compensation Study 
2013-2014, and highlights of the presentation are as follows: 
 

 Objectives of the Study 
1) To establish a Gila County pay plan that ensures accurate job 

classifications on the basis of complexities and KSAs (knowledge, skill, and 
ability.) 

2) To recognize the differences and similarities in job positions irrespective of 
the department, office or branch of government within Gila County. 
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3) To provide salaries commensurate with assigned duties and outlined 
promotional opportunities. 

4) To develop pay plans to recognize competitive markets, compensation 
growth, and justifiable pay differentials between classes. 

  
Project Approach (Foundation of the Study) 
1) Communication strategy 
2) Predominant duty 
3) Level of work complexity 
4) Point factor method – used technology to evaluate jobs 
5) Defined labor market – 48 cities and towns matched to Gila County 
6) Salary structure – analysis of existing salary structure 
7) Based on point factor scores – pay grade assignments  
8) Review, edit, create – new job descriptions were developed based on the 

Position Description Questionnaires (PDQs). 
 
Definition of Terms 
1) Benefit Load Factor: is the total sum of both cash and non-cash 

remuneration given to employees expressed as a percentage of an 
employee’s base salary 

2) Complexity of Jobs: is the measure of how long an incumbent is left alone to 
make his or her own decision about the job before a supervisor intervenes.  
Indicators of a job’s complexity include, work environment, knowledge, 
skills, abilities, experience, and education required. 

3) Job Classification:  is the manner in which jobs are stratified into hierarchy 
based their complexity and subsequent worth. 

4) Defined Labor Market: the group of cities, towns, and counties approved by 
Gila County as comparable organizations based on defined criteria, in terms 
of compensation and benefits. 

5) Pay Grad Assignment: is the placement of jobs into grades based on their 
point factor scores, job complexity and comparative external worth. 

6) Point Factor Method: is the scientific and objective way to measure the 
complexity of jobs and the subsequent value of the jobs. UM Global GR 
utilized 14 elements (known as factors) commonly found on jobs.  These 
elements are then measured using algorithms that assign job classification 
and pay grades. 

 
Mr. Ulibarri stated that a salary schedule has been developed that will have a 
“life” of at least ten years.  
 
Elena Mason, UM Global HR LP, presented the key findings (results of the 
study) as outlined below: 
 
PDQs and Job Descriptions 
There were 639 employees invited and signed up for the online PDQ. Of this 
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total, there were 40 part-time employees and 32 employees left before the end of 
2013.  In the end, there were 567 full-time employees who completed the PDQ. 
At the time of this report, there are 543 active employees and 28 vacant 
positions. 
 
There were 318 job titles and 318 job descriptions.  After reviews of job duties 
by department managers and efforts to combine job titles, there are now 258 
job titles and 258 job descriptions. 
 
FLSA (Fair Labor Standards Act) Review 
Of the 258 job titles, UM Global HR recommends FLSA status changes for 21 
job titles. A detailed report by position and job title is submitted as part of the 
Final Report. 
 
Compensation Market Study 
Employees with 1 to 5 years of service were compared to the 25th percentile of 
the Defined Labor Market. They are, on average 5.7% below. 
 
Employees with 6 to 10 years of service were compared to the 50th percentile of 
the Defined Labor Market. They are, on average 17.6% below. 
 
Employees with 10+ years of service were compared to the 50th percentile of 
the Defined Labor Market. They are, on average 11.9% below. 
 
Method Developed and Used In Calculating Individual Salary Increase 
Hybrid method of “Years of Service” (YOS) rates multiplied by “Job Complexity 
Level” rates. 
 
The overall average salary change at Gila County is 6%. 
 
Benefits Study 
1) Method used in analyzing benefit data. 
2) Non-cash benefits are converted into cash value. 
3) Data normalization is applied using Gila County’s job classification and 

average hourly rate. 
4) Gila County’s benefits load is 40.2% over salaries. This is ranked number 9 

among counties in the Defined Labor Market. 
5) This rate is within the best industry practice of 40% to 45%. 
6) Gila County employees are among those who pay lower deductibles, co-pay, 

and co-insurance. 
7) There are unique incentive programs at Gila County exclusive to certain 

employee groups that are considered “hard-to-fill.” 
8) Gila County’s annual leave (vacation) benefits are lower than the average at 

120 hours for employees with 5 years of service.  The average is 212 hours. 
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9) Gila County’s sick leave is among the lowest in the Defined Labor Market’s 
county governments. 
 

Communication Strategy 
1) UM Global HR conducted 12 town hall sessions in both Globe and Payson 

offices. 
2) Conducted 8 focus group sessions with employees (without managers). 
3) Formed Classification and Compensation Study Advisory Committee. 
4) Conducted leadership presentations. 
5) Next steps in the Communication Plan. 
6) To hold sessions with individual managers to provide information on salary 

changes in their departments. 
7) To conduct HR training session. 
 
Job Description Development 
1) Purpose of the Job 
2) Supervisory Responsibility 
3) Essential Duties & Responsibilities 
4) Minimum Education Required 
5) Minimum Years of Directly Related Experience 
6) Professional Credentials 
7) Knowledge, Skills, Abilities 
 
Americans with Disabilities Act (ADA) Considerations 
1) Physical Demands 
2) Work Environment 
3) Safety Risk Exposure 
4) Protective Gear & Safety Manuals 
5) Security Requirements 
6) Physical Fitness Requirements 
 
Recommended Job Classification System 
Ms. Mason explained the Point Factor Method using the following variables:  
code, compensation factors to include the lowest, highest, and weighting 
percentages.  She further explained the market analysis compensation portion 
of the Study to include class numbers, and outlined the change in the 
percentages as follows: 
Class 1 – Average increase 5.22% 
Class 2 – Average increase 6.36% 
Class 3 – Average increase 6.57% 
Class 4 – Average increase 6.59% 
Class 5 – Average increase 9.65% 
Class 6 – Average increase 5.94% 
Class 7 – Average increase 2.90% 
 
Methods for Implementing 
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Focal Point Implementation 
1) The planned implementation is that of a “Focal Point” schedule.  This means 

all salary actions and changes to job classifications are carried out in the 
same year. 

2) This is not a phased approach, where some employees see their salary 
changes years later and some see them now. 

 
Ms. Mason then asked if the Board had any comments and/or questions. 
 
Supervisor Marcanti asked if each elected official will be responsible to provide 
for the continuation of the adjusted salaries within their budget moving 
forward after two years and if that is the same for departmental supervisors.  
 
Ms. Mason replied that the first line supervisors would know how to answer 
that, and with the help of Human Resources they would get further guidance 
regarding the process to put salary increases or promotional opportunities in 
place and at what point in a salary range the employees would be 
compensated.   
 
Chairman Pastor thanked Mr. Ulibarri and Ms. Mason for the report and 
presentation.   
 
Don McDaniel, County Manager, added that if the public or employees wish to 
speak, there is an agenda item entitled “Call to the Public,” which provides 
anyone an opportunity to address the Board.  He added that Mr. Ulibarri and 
Ms. Mason are close in their estimate of what the cost would be to implement 
any salary changes to be made as a result of the new classification and 
compensation plan.  He stated that this action allows staff to complete the 
work necessary to come before the Board at a later time.  He added that from a 
financial standpoint the amount of funds being requested today will be paid 
out of the County’s General Fund from the first year to June 2015, and 
beginning with budget year 2016, elected officials and appointed department 
heads will have had to determine over 18 months ways to absorb the cost.  The 
overall cost is 6% of which would be initiated by department heads and elected 
offiicials utilizing the process from Ulibarri and Mason using the same 
technique. 
 
Chairman Pastor asked for a motion on this agenda item.  Vice-Chairman 
Martin stated that she had a question to consider, which is “How is this going 
to be funded next year?” 
 
Chairman Pastor called a five minutes recess at 12:10 p.m.  He reconvened the 
meeting at 12:15 p.m. 
 
Vice-Chairman Martin asked how the County will pay for the salary increases 
after the first year.  She then addressed Mr. McDaniel and asked if there is a 
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plan in place to pay for the increases in the second year.  Chairman Pastor 
stated that Mr. McDaniel and department heads have met with administrative 
staff to discuss the classification and compensation package and the funding of 
$1.4 million.  Additionally, each department head has been instructed to 
handle any salary increases over the next year and beyond by including the 
increased amount in their departmental budget.   
 
Vice-Chairman Martin stated that she felt that department heads would be 
forced to “shave off” people.  She stated that it seemed that if 80% of the 
departmental budget is for employee salaries and the average employee is paid 
$40,000, then it will be necessary to “drop” 40 people to pay for the other 40%.  
She also inquired about the Courts and the Sheriff’s Office and whether or not 
they will be required to “drop” 25 people.  She added that she didn’t see any 
other way to fund these increases other than by “getting rid of people.”  She 
doesn’t want the County to decrease services to the citizens by having fewer 
employees to do the same amount of work that was done previously by more 
employees.  She asked if the Sheriff’s Office, County Attorney, and judges have 
agreed to this change.  Chairman Pastor replied that this process began in 
November 2013, so all elected officials and department heads have been 
included in every aspect of this process since that time and have been made 
aware of their responsibilities regarding funding the salary increases after the 
first year.  Vice-Chairman Martin asked if the County has been “clear.”  
Chairman Pastor explained that his office door is always open to hear concerns 
and he has yet to receive any concerns from any of the aforementioned elected 
officials or department heads regarding opposition or concern regarding the 
Classification and Compensation Study.   
 
Supervisor Marcanti added that there has been some naturally occurring 
attrition that has made it possible to reduce the number of employees in 
departments and elected offices that may have been previously over-staffed.  He 
added that as a business man in the community, he is aware that in the year 
that he has been in office there has been a 30% employee turnover rate at the 
County.  Additionally, there have been no employee raises for seven years so he 
stated that he would rather give raises and keep the current employees.   
 
Chairman Pastor added that while he was employed by a local mining company 
he learned of the need to cross-train employees in order to prepare for attrition 
and loss of employees.  In discussions with Jeff Hessenius, Finance Director, 
Chairman Pastor emphasized that the County needs to be more efficient with 
its employees and he stated that he didn’t think the answer to become more 
efficient was to lay off ten people.  Vice-Chairman Martin agrees that the 
County has lost “a lot” of employees.  She added that she has witnessed 
County employees doing more work and would like to see the employees paid 
“what they’re worth.”  She stated that the quality of services being provided to 
the citizens will less likely be reduced if employees are well compensated.  She 
stated that the Board could discuss this issue at a later time. 
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Chairman Pastor stated that the Board could schedule a meeting with 
department heads and managers in order to ensure that they have a complete 
understanding at all levels.  He suggested that the Board of Supervisors move 
forward with this agenda item at this time so as not to jeopardize the progress 
that has been made with regard to this issue.  Vice-Chairman Martin added 
that she would like the information given at any future meeting to be simply 
spoken and clear.  Chairman Pastor commented that during the entire 
Classification and Compensation Study process, he received one letter of 
concern from a judge and that was the only concern that he was aware of at 
this time.   
 

 Upon motion by Vice-Chairman Martin, seconded by Supervisor Marcanti, the 
Board unanimously 1) accepted Ulibarri-Mason Global HR Consultants' Final 
Report; 2) adopted Policy No. BOS-HRS-415 Classification Plan), 3) adopted 
Policy No. BOS-HRS-410 (Compensation Plan), 4) authorized funding 
(approximately $1.4M) for employee salary changes based upon the 
Consultants' recommendations, and 5) instructed staff to place all appropriate 
individual pay changes on the Human Resources agenda for Board action on 
June 3, 2014.  

  
Item 3 – CALL TO THE PUBLIC: Call to the Public is held for public benefit 
to allow individuals to address the Board of Supervisors on any issue 
within the jurisdiction of the Board of Supervisors. Board members may 
not discuss items that are not specifically identified on the agenda. 
Therefore, pursuant to Arizona Revised Statute §38-431.01(H), at the 
conclusion of an open call to the public, individual members of the Board 
of Supervisors may respond to criticism made by those who have 
addressed the Board, may ask staff to review a matter or may ask that a 
matter be put on a future agenda for further discussion and decision at a 
future date.  
 
There were no requests to speak from the public. 
 
There being no further business to come before the Board of Supervisors, 
Chairman Pastor adjourned the meeting at 12:30 p.m. 
 
APPROVED: 
 
_____________________________________ 
Michael A. Pastor, Chairman 
 
ATTEST: 
_____________________________________ 
Marian Sheppard, Clerk of the Board 
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ARF-2384     Consent Agenda Item      5. F.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Reporting
Period:

Human Resources reports for the weeks of 05/06/14, 05/13/14,
05/20/14, and 05/27/14.

Submitted For: Linda
Eastlick

Submitted By: Erica Raymond, Human Resources
Assistant, Human Resources Department

Information
Subject
Human Resources reports for the weeks of May 6, 2014, May 13, 2014, May 20, 2014,
and May 27, 2014.

Suggested Motion
Acknowledgment of the Human Resources reports for the weeks of May 6, 2014, May
13, 2014, May 20, 2014, and May 27, 2014.

Attachments
May Human Resources Summary Report
05/06/14 Human Resources Report
05/13/14 Human Resources Report
05/20/14 Human Resources Report
05/27/14 Human Resources Report



Summary
Year To 
Date Jan‐14 Feb‐14 Mar‐14 Apr‐14 May‐14 Jun‐14 Jul‐14 Aug‐14 Sep‐14 Oct‐14 Nov‐14 Dec‐14

Human Resources Action Items

DEPARTURES 55 10 8 12 16 9

NEW HIRES REGULAR STATUS 36 4 5 6 13 8

NEW HIRES TEMPORARY STATUS 10 6 0 2 0 2

NEW VOLUNTEERS 0 0 0 0 0 0

DEPARTMENTAL TRANSFERS 29 5 6 3 3 12

END PROBATIONARY PERIOD 48 14 10 5 9 10

OTHER ACTIONS 19 5 1 2 3 8

REQUEST TO POST 37 9 4 4 13 7

  Total Transactions 234 53 34 34 57 56 0 0 0 0 0 0 0



HUMAN RESOURCES ACTION ITEMS 
MAY 6, 2014 

 
DEPARTURES: 
 

1. Kay St. Laurent – Superior Court Div. 1 – Judicial Assistant – 05/30/14 – General Fund – DOH 
04/19/04 

2. Simone Sheppard – Recorder’s Office – Recorder’s Clerk – 05/02/14 – General Fund – DOH 01/06/14 
 
NEW HIRES: 
 

3. Shealene Stidham – Recorder’s Office – Recorder’s Clerk – 05/05/14 – General Fund – Replacing 
Melanie Boyer 

4. Sally Denny – Sheriff’s Office – 911 Dispatcher – 05/12/14 – General Fund – Replacing Prestina 
Preston-Lynch 

 
END PROBATIONARY PERIOD: 
 

5. Christine Duarte – Sheriff’s Office – Detention Officer Lieutenant – 04/29/14 – General Fund 
 
DEPARTMENTAL TRANSFERS: 
 

6. Daniel Lowe – Probation – Deputy Probation Officer 1 – 04/28/14 – From State Aid Enhancement Fund 
– To Adult Intensive Probation Supervision Fund – Replacing Gretchen McAnerny 

7. Gretchen McAnerny – Probation – Deputy Probation Officer 2 – 04/28/14 – From Adult Intensive 
Probation Supervision Fund – To State Aid Enhancement Fund – Replacing Daniel Lowe 

8. Jay Boyer – Probation – Deputy Probation Officer Supervisor – 04/28/14 – From Diversion 
Intake(.50)/Juvenile Intensive Probation Supervision(.50) Funds – To Diversion Intake Fund – 
Replacing Kimberly Bittner 

 



HUMAN RESOURCES ACTION ITEMS 
MAY 13, 2014 

 
NEW HIRES: 
 

1. Bruce Myers – County Attorney’s Office – Detective – 05/13/14 – General Fund – Replacing Dana 
Lindsey 

2. K. Todd Baty – County Attorney’s Office – Detective – 05/19/14 – Cost of Prosecution Fund – 
Replacing Kenneth Wortman 

 
TEMPORARY HIRES TO COUNTY SERVICES: 
 

3. Mary Stemm – Library District – Temporary Library Assistant Senior – 04/28/14 – Library District 
Fund – Temporary employment  

 
END PROBATIONARY PERIOD: 
 

4. Brian Rogers – Public Works – Custodian (.85) – 05/18/14 – Facilities Management Fund 
5. Patty Comstock – Public Fiduciary – Public Fiduciary Services Specialist – 05/05/14 – General Fund 

 
DEPARTMENTAL TRANSFERS: 
 

6. Kenneth Wortman – County Attorney’s Office – From Detective – To Diversion Officer – 05/19/14 – 
From Cost of Prosecution Fund – To Diversion Program CA Fund – Replacing Cheryl Sluyter 

 
OTHER ACTIONS: 
 

7. Lisa Dzera- Sheriff’s Office – Administrative Clerk – To Administrative Clerk (Temporary Assignment) 
- 04/28/14 – General Fund – Temporary assignment  

8. Joann Fane – Sheriff’s Office – Administrative Clerk – To Administrative Clerk (Temporary 
Assignment) – 04/28/14 – General Fund – Temporary assignment 

9. Paul Larkin – Payson Regional Justice Court – Judge Pro-Tempore – 05/01/14 – General Fund – 
Correcting pay rate 
 

REQUEST TO POST: 
 

10. Health and Emergency Services – Health Services Program Manager – Vacated by Lorraine Dalrymple 
11. Superior Court – Judicial Assistant – Vacated by Kay St. Laurent 
12. Health and Emergency Services – Community Health Specialist(.50) – New grant funded position 

 
 



HUMAN RESOURCES ACTION ITEMS 
MAY 20, 2014 

 
DEPARTURES: 
 

1. Jeremy Schnepf – Assessor’s Office – Property Appraiser – 05/22/14 – General Fund – DOH 02/18/14 
 
END PROBATIONARY PERIOD: 
 

2. Sarah White – Sheriff’s Office – Chief Administrative Officer – 05/20/14 – General Fund 
3. Jenny Valenzuela – Community Services – Community Services Worker – 06/16/14 – GEST Fund 
4. Sarayl Shunkamolah – Board of Supervisors – Management Associate – 06/09/14 – General Fund 
5. Deeadra Ursin-Zachary – Health and Emergency Services – Community Health Assistant Senior – 

05/12/14 – General Fund  
6. Christian Leos – County Attorney’s Office – Legal Secretary (underfill) – 05/04/14 – General Fund 

 
DEPARTMENTAL TRANSFERS: 
 

7. Joel McDaniel – Public Works – From Road Maintenance and Equipment Operator – To Road 
Maintenance and Equipment Operator Senior – 05/26/14 – Public Works Fund – Replacing Fred Lavin 

8. Allison Torres – Community Services – From Administrative Clerk Senior – To Social Services Case 
Manager – 06/02/14 – From Various Funds – To CAP Fund – Replacing Maria Brusoe 

9. Jamie Cunningham – Sheriff’s Office – From Detention Officer – To Detention Officer Sgt. – 05/26/14 
– General Fund – Replacing Johnie Brake 

10. Johnie Brake – Sheriff’s Office – From Detention Officer Sgt. (underfill) – To Detention Officer – 
05/26/14 – General Fund – Replacing Jacob Martin 

 
OTHER ACTIONS: 
 

11. Alberta Lancieri – Probation – Deputy Probation Officer II – 04/28/14 – From Juvenile Standards 
Probation(.50)/Adult Probation Service Fees(.50) Funds – To Juvenile Standards Probation(.50)/Juvenile 
Intensive Probation Supervision(.50) Funds – Change in funding 

 
REQUEST TO POST: 
 

12. Assessor’s Office – Property Appraiser – Vacated by Jeremy Schnepf 
13. Community Services – Administrative Clerk Senior – Vacated by Allison Torres 

 
 



HUMAN RESOURCES ACTION ITEMS 
MAY 27, 2014 

 
DEPARTURES: 
 

1. Shawn Osborn – Sheriff’s Office – Deputy Sheriff – 05/16/14 – General Fund – DOH 11/05/12 
2. Eloise Price – Court Information Systems – Court Information Systems Director – 05/30/14 – General 

Fund – DOH 01/01/89 
3. C. Brent Bailey – Public Works – Road Maintenance and Equipment Operator – 05/29/14 – Public 

Works Fund – DOH 01/27/14 
4. Tol Johnson – Public Works – Solid Waste Services Worker – 05/20/14 – Recycling and Landfill 

Management Fund – DOH 06/10/13 
5. Sean Bowyer – Sheriff’s Office – Detention Officer – 05/18/14 – General Fund – DOH 04/29/13 
6. Terry Hudgens – Sheriff’s Office – Deputy Sheriff Sgt. (.48) – 04/27/14 – General Fund – DOH 

09/09/02 
 
NEW HIRES: 
 

7. John McCrory – Public Works – Flood Control Technician – 06/02/14 – General Fund – Replacing Sine 
Scott 

8. Amanda Olvera – Health and Emergency Services – Animal Care Worker – 06/02/14 – Rabies Control 
Fund – Replacing Christopher Stuhmer 

9. Pamela Morgan-Moore – Clerk of Superior Court – Courtroom Clerk – 06/02/14 – General Fund – 
Replacing Jonathan Bearup 

10. Dwight Payne – Sheriff’s Office – IT Administration and Support Technician Senior – 06/09/14 – 
General Fund – Replacing Patrick McGraw 

 
TEMPORARY HIRES TO COUNTY SERVICES: 
 

11. Dezirae Williams – Health and Emergency Services – Temporary Public Health Emergency 
Preparedness Assistant – 06/02/14 – Bio Terrorism Program Fund  

 
END PROBATIONARY PERIOD: 
 

12. Nicholas Montague – Community Services – Fiscal Services Manager – 05/18/14 – Various Funds 
13. Robert Swinford – County Attorney’s Office – Deputy County Attorney – 06/02/14 – Cost of 

Prosecution Reimbursement Fund 
 
DEPARTMENTAL TRANSFERS: 
 

14. Sally Denny – From Sheriff’s Office – To Clerk of Superior Court – From 911 Dispatcher – To 
Courtroom Clerk – 05/27/14 – General Fund – Replacing Teresa Griego 

15. Cassie Durnan – From Clerk of Superior Court – To Superior Court – From Courtroom Clerk – To 
Judicial Assistant – 05/27/14 – General Fund – Replacing Kay St. Laurent 

16. Brian Rogers – Public Works – From Custodian (.85) – To Building Maintenance Technician – 06/02/14 
– From Facilities Management Fund – To General Fund – Replacing Daniel Gregson 
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OTHER ACTIONS: 
 

17. Susan O’Connor – School Superintendent’s Office – Administrative Assistant – 05/27/14 – General 
Fund – Change in hours 

18. Austin Payne – Constituent Services II – Temporary Laborer – 06/09/14 – General Fund – Extending 
temporary employment through 08/01/14 

19. Rachel Wright – Clerk of the Superior Court – Court Clerk(.40) – 05/19/14 – General Fund – Change in 
temporary assignment 

 
REQUEST TO POST: 
 

20. Public Works – Solid Waste Services Worker – Vacated by Tol Johnson 
21. Public Works – Custodian (.85) – Vacated by Brian Rogers 

 
 



   

ARF-2556     Consent Agenda Item      5. G.             
Regular BOS Meeting
Meeting Date: 06/03/2014  

Reporting
Period:

Report for County Manager Approved Contracts Under $50,000 for
Weeks Ending 5-9-14; and 5-16-14

Submitted For: Jeffrey
Hessenius,
Finance
Director

Submitted By:
Dana Sgroi, Contracts Support
Specialist, Finance Division

Information
Subject
Report for County Manager Approved Contracts Under $50,000 for Weeks Ending
5-9-14; and 5-16-14.

Suggested Motion
Acknowledgment of contracts under $50,000 which have been approved by the
County Manager for the weeks of May 5, 2014, to May 9, 2014; and May 12, 2014,
to May 16, 2014.

Attachments
Report for County Manager Approved Contracts Under $50,000 for Weeks Ending
5-9-14, and 5-16-14
Amendment No. 1 to Limited Services Contract with Southwest Behavioral Health
Services
Service Agreement No. 042914 with Vinrose Corporation
Amendment No. 2 to Contract No. 110812 with Payson Concrete and Materials
Authorization to Utilitze City of Tempe contract with Universal Police Supply
Contract No. 041114IBR with Rodriguez Constructions
Amendment No. 3 to Service Agreement 032913 with Earthquest Plumbing
Authorization to utilize City of Avondale contract with Stanley Security
Authorization to utilize NJPA contract with TYCO Integrated Systems
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COUNTY MANAGER APPROVED CONTRACTS UNDER $50,000 
 
May 5, 2014 to May 9, 2014 

Number / Vendor Title Amount Term Approved Renewal Option Summary 

 
Southwest Behavioral 

Health Services 
 
  

 
Amendment No. 1 to Limited 
Services Contract for General 

Mental Health Counseling 
 
 
 

 
Not to exceed 

$25,000.00  
 

 
7-1-14 to 6-30-15 

 
5-7-14 

 
Option to renew 

for three (3) more  
one (1) year 

periods 

 
Southwest Behavioral Health Services provides 
general mental health counseling for court-
mandated clients. Amendment No. 1 has been 
issued to extend the contract for one additional 
year. 

 
042914 

Vinrose Corporation 
 
  

 
Service Agreement No. 042914 
Remove & Repair Window at 

Payson Sheriff’s Office 
 
 

 
$595.00 

 
5-7-14 to 6-30-14  

 
5-7-14 

 
Expires 

 
There was an incident reported by Lt. Carlson of 
someone shooting a pellet gun through the 
window to the inside of the building.  The window 
needs to be removed and repaired. 
 

 
110812 

Payson Concrete & 
Materials 

  

 
Amendment No. 2 to Contract 

No. 110812 
Chips, ABC & Asphalt for 

Timber Region of Gila County 
 

 
Not to exceed 
$200,000.00  

 

 
6-19-14 to 6-18-15 

 
5-7-14 

 
Option to renew 
for one (1) more  

one (1) year 
period 

 
Payson Concrete & Materials, Inc. is our supplier 
for Chips, ABC & Asphalt in the Timber Region.  
Amendment No. 2 will serve to extend the 
contract for an additional year per the terms of 
the contract. 
 

 
 
 
May 12, 2014 to May 16, 2014 

Number / Vendor Title Amount Term Approved Renewal Option Summary 

 
T12-158-01 

Universal Police Supply 
 
  

 
Authorization to Utilize City of 

Tempe S.A.V.E. Contract No. 
T12-158-01 with Universal 

Police Supply 
 
 

 
$8,485.31 

 
5-13-14 to 5-14-15  

 
5-14-14 

 
Expires 

 
Vendor supplies the ballistic vests that are 
preferred by the Sheriff’s office. The Sheriff’s 
office wishes to have a blanket P.O. on record with 
the vendor, so that upon approval from the 
Sheriff’s office, when personnel need to get a vest, 
everything is in place for the purchase. 
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May 12, 2014 to May 16, 2014 

Number / Vendor Title Amount Term Approved Renewal Option Summary 

 
041114 

Rodriguez Constructions, 
Inc. 

 
  

 
Contract No. 041114 

Pedestrian Bypass and Entry 
Gate Modification 

 

 
$24,647.00 

 
5-14-14 to 6-14-14  

 
5-14-14 

 
Expires 

 
Contractor will provide all labor and materials for 
construction on the Globe Sheriff’s Office/Jail 
Pedestrian Bypass & Entry Gate Modification 
project.  An Informal Bid Request was sent out for 
this project. A mandatory pre-bid conference was 
held at which 3 vendors attended. Rodriguez 
Constructions was the only vendor that submitted 
a bid. 
 

 
032913 

Earthquest Plumbing, 
Inc. 

 
  

 
Amendment No. 3 to Service 

Agreement No. 032913  
URRD Emergency 
Repair/Replace 

 
 

 
$7,000.00 

 
4-3-14 to 4-2-15  

 
5-14-14 

 
Option to renew 
for one (1) more  

one (1) year 
period 

 
Amendment No. 3 will increase the contract by an 
additional $7,000 for a new total amount of 
$10,300. The contract was issued for a blanket 
P.O., so in the event of an emergency repair 
Community Service will have the opportunity to 
respond quickly. 
 

 
13412 

Stanley Security 
Solutions 

 
  

 
Authorization to utilize City of 
Avondale S.A.V.E. Contract No. 
13412 with Stanley Security 

Solutions 
 
 

 
$1,495.20 

 
5-14-14 to 6-30-14  

 
5-14-14 

 
Expires 

 
Contractor will move the existing Card Access 
Locks and ADA opener from the old exterior door 
(which is now an interior door) and reinstall on 
the new exterior doors that lead to the security 
area of the Courthouse. 
 

 
031913-TIS 

TYCO Integrated Security  
 
  

 
Authorization to utilize NJPA 

Contract No. 031913-TIS with 
TYCO Integrated Security 

 
 

 
$2,229.47 

 
5-14-14 to 6-30-14  

 
5-14-14 

 
Expires 

 
Contractor shall provide material and labor for 
the installation of one security camera to be 
positioned to face the x-ray machine and walk 
through metal detector, for the safety of the 
equipment and personnel. 
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